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A Note to All MFPE Members

f there was any question about whether or not MFPE members
Il<eep Montana running, the COVID-19 pandemic has put that de-

bate to rest. The day COVID-19 was confirmed in Montana, it was
MFPE members who moved at a remarkable pace to adapt and con-
tinue to deliver quality education to all Montana students. It was MFPE
members who began processing unemployment claims at a dizzying
pace. It was MFPE members who were running COVID-19 tests. It was
MFPE members who prepared cities, towns, and counties for the out-
break. It was MFPE members who continued to keep our streets safe.
It was MFPE members who delivered critical healthcare services. The
only reason Montana has managed through this pandemic is because
of our work.

Make no mistake. MFPE members are more than essential. We are
the lifeblood of our state. That’s because we serve all of Montana re-
gardless of social standing, wealth, or community.

While we looked out for our neighbors, we also looked out for each
other. MFPE members and staff developed memorandums of agree-

ment across state and local governments and school districts that guar-
anteed workplace rights and protected worker safety. We fought so that
those who were at high risk could continue to do their work from home.
We stopped employers from forcing our members to sign unnecessary
waivers. We demanded PPE, masks, and improved sanitation in all
workplaces.

We have accomplished so much for Montana and for our fellow
union members, but our work continues. We continue to push for safe
and secure workplaces. We continue to advocate for fair and equitable
treatment of workers. We continue to adapt to changing circumstances.
We are able to do all of this because when we speak with one voice, we
can move mountains.

Our work is far from done, but MFPE members should be proud of
the work we do for Montana. And we should be proud of the work we
put in for each other. ®

MFPE Members Establish Fund for Students in Need

lege Conference which addresses food and housing instability

experienced by students in higher education. Rooks left inspired
by the concept of “FAST Funds.” FAST (“Faculty and Students To-
gether”) Funds are established to provide financial aid to students fac-
ing immediate financial crises.

Rooks is an Associate Professor and the Chair of the Department
of Sociology at the University of Montana and an active member of her
local union, the University Faculty Association. When she got back
from the conference, she brought the idea of creating a FAST Fund at
U of M to UFA President Megan Stark, Associate Professor in the
Mansfield Library. Both Professor Rooks and Professor Stark see the
everyday struggles many Montana college and university students
face. They and their fellow union members wanted to do something
about it and that’s exactly what they did.

“There are so many issues that affect how a student can perform in
school that have nothing to do with academics or working hard, but are
about struggling with very real world issues,” says Professor Rooks.

B ackin 2018, MFPE member Daisy Rooks attended the Real Col-
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COVID-19 has had a devastating im-
pact on many students and made UFA’s
FAST Fund absolutely essential. “The
pandemic made the struggle more acute,”
says Rooks. “Students on the edge had
even more challenges.”

UFA acted quickly to raise funds for
struggling students. Within just a few
weeks of the outbreak hitting Mon-
tana, 280 students applied for finan-
cial aid. To date, UFA’s FAST Fund
has approved $44,840 in assis-
tance. Most of the grants range
from $100 to $300. The grants
are awarded to students who
are struggling to cover housing,
health, and transportation costs.
(FAST continues on page 3)
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BE COUNTED!

Montana communities depend
on the nearly $3 billion of
federal funds that are distrib-
uted to our state based on the
number of people who fill out
the census every 10 years.
For too long, Montana has
been undercounted, draining
important resources from
our schools, hospitals, and
infrastructure needs. For
every Montanan—adult or
child—not counted in the
2020 census, we stand to
lose $20,000 for every
Montanan and local
representation. Fill out your
census form today at
my2020census.gov or by
calling 1-844-330-2020.

It only takes 10 minutes to
change the next 10 years

for Montana!

The safety of our members,
their families, and the
Montanans we serve is

our top priority. MFPE is
monitoring the situation
closely. Please visit
mfpe.org/covid for
resources, memorandums
of agreement, and guidelines.
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his has certainly been an interesting time

I to take the helm of Montana’s biggest and

most professionally diverse union. As

MFPE members continue to provide essential

public services during the weirdest and most un-

settling time in any of our memories, I am contin-
ually inspired and uplifted by you all.

Public employee members have continued to
provide essential public services
from their offices or their homes.
Members are still working in cor-
rections facilities, visiting Mon-
tana homes and properties, and
even processing COVID tests at
the state lab. Many locals success-
fully used their union voice to bar-
gain hazard pay. K-12 and Higher
Ed members are right now contin-
uing public education services,
fending off privatizers and profi-
teers vying to make a buck by out-
sourcing member jobs.

While everyone adjusts to our
“new normal” of providing serv-
ices despite a global pandemic,
MFPE continues to work on behalf of members
and their families. We're putting one foot in front
of the other on the path to election victory, bar-
gaining a pay plan with the Governor, working to
appoint members to the boards that govern our
professions, and looking ahead to the 2021 legis-
lature to defend and strengthen benefits and pen-
sions. And we’re still going to provide Montana’s
best education professional development oppor-
tunity at our (virtual) Educator Conference on Oc-
tober 15 and 16—two days of release time that this
union got passed into law decades ago.

In short, MFPE members, staff, and govern-

Our Point
of View
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ance continue to provide essential services ac-
ross Montana while at the same time protecting
our professions and pensions, uplifting our
voice wherever decisions are made, bargaining
our pay and working conditions, and providing
the best professional development—pandemic
be damned.

I can’t help thinking that my first two months
as president of MFPE have felt a
lot like stepping out of an airplane
at10,000 feet. I vividly remember
jumping out of a plane in 2005 and
just like then, 'm grateful to have
ajump partner and a parachute. All
those member leaders and staff
that I've just described are the
jump partner—the folks with the
experience and expertise to carry
out the plan.

And just like stepping out of an
airplane, the ground is rushing to-
ward us at 100 miles per hour. The
November election threatens to
annihilate this union. Thank good-
ness we have fifteen members run-
ning for the state legislature, member Melissa
Romano running for Superintendent of Public In-
struction, and member Casey Schreiner running
for Lieutenant Governor. Mike Cooney and MFPE
member Casey Schreiner are this union’s para-
chute, carrying the potential for safety followed by
along and prosperous future for this union—but it
is up to all of us to deploy the chute!

It is incumbent on all of us to provide MFPE a
safe landing; we cannot sit this election out. This
pandemic and this election season will both even-
tually end, and I hope we can look back one year
from now and know we did our collective part. =

MFPE MEMBERS RUNNING IN THE 2020 ELECTION

Mike Cooney / Casey Schreiner
Governor / Lieutenant Governor

Melissa Romano
Superintendent of Public Instruction

Tom Woods
Public Service Commission, District 3

Debo Powers
House District 3 * Columbia Falls

Jasmine Taylor
House District 22 * Great Falls

Colette Campbell

Connie Keogh
House District 67 * Belgrade

Sara Novak Loni Conley
House District 77 - Anaconda House District 96 * Missoula
Moffie Funk LouAnn Hansen

House District 82 « Helena

Mary Ann Dunwell

Willis Curdy
House District 84 « East Helena

VOTE

2020

Marilyn Marler
House District 90  Missoula

House District 91 - Missoula

House District 97  Lolo

House District 98 « Missoula

Mark Thane
House District 99 * Missoula

Andrea Olsen
House District 100 * Missoula

Edie McClafferty
Senate District 38 * Butte

Shannon O’Brien
Senate District 46 * Missoula
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MFPE member Lucas Logan had his
student loans forgiven and you could, too!

MFPE member Lucas Logan is now free of his stu-
dent debt thanks to a partnership between MFPE
and Savi, a student loan forgiveness tool. For ten
years, Logan tried to have his debt forgiven under
the federal student loan forgiveness program, but
was rejected again and again. Unfortunately, his
story is all too common. In 2019, :
Forbes reported that “99% of
requests for a federal student loan
forgiveness program were denied.”

Logan, an educator in the She-
pard School District since 2009,
says he started the application pro-
cess with his student loan lender

walked into the bedroom,” says Logan. “I had no
idea what was happening to me and tears were
falling down my face, my puppy was blubbering,
and my wife thought someone passed away. By
this point I said, ‘No. They forgave all of it.” And
that was it.”

After ten years of hitting a wall,
Lucas Logan is finally free of his
student debt thanks to this new and
unique tool oftfered through MFPE.
“It’s been over a 10 year process try-
ing to apply to this and Savi got it
done in under a year,” says Logan.
“I'was ready to just give up.”

Pre-budget negotiations are vital to achieving
legislative action on state employee pay and
benefits or the next biennium.

Featured: MFPE Treasurer Michelle Wheat

State Employee
Bargaining Underway

Every two years, MFPE members come to-
gether to bargain with the state on behalf
of thousands of our fellow members and
their families. Wages, benefits, and work-
ing conditions are set by the Governor and

The difference it’s made in his
life has already been remarkable.
He’s now investing in household improvements

ten years ago, but each application
was denied. In 2019, Logan at-
tended the MFPE Educator Conference in Bel-

grade where he met a representative from Savi. “I
had turned in about four applications with
another company and they could never tell me
what I was doing wrong,” says MFPE member
Logan. “So, that’s why I attended the student loan
forgiveness session in Belgrade.”

The difference was remarkable.

Through Savi, a tool offered by MFPE to MFPE
members, Logan received expert assistance and
re-submitted his loan forgiveness application.

“I got a letter in the mail and then read it and

and his daughter’s college fund.

If you are an MFPE member, you can access
Savi at no cost.

In addition to providing tools like Savi, MFPE
recently won a major victory in court for public
employees saddled with student loan debt (see
page 4). MFPE members are not only entitled to
NEA member benefits, but to AFT members
benefits, as well. AFT has its own student debt
management tool called Summer. Find out more
about Savi and Summer at mfpe.org/benefits.

Montana Legislature. Earlier this year,
MFPE state employees were surveyed
about their priorities for a new contract. A
team of MFPE members, representing the
professional diversity of our union and as-
sisted by MFPE Field Consultant Larry
Nielsen, have been hard at work hammer-
ing out a deal with the Governor’s office.

Nielsen says the 12-member Pre-

Budget Negotiation Team has been fo-
cused on topics including wages, longevity

payments, the state’s health insurance
contribution, vacation and sick leave, and
paid caregiver leave. Once a deal is suc-
cessfully negotiated, it will go before the
2021 Montana Legislature for considera-
tion. It is critical that MFPE members en-
gage legislators so that we can ensure a
smooth passage of the deal. One of the
easiest ways to support your fellow MFPE
members and the Pre-Budget Negotiation
Team is to become a Legislative Contact:
go to mfpe.org/get-involved or email

IT PAYS TO BE A MEMBER

We know that our MFPE members live on tight budgets. That’s why, along with NEA and AFT,

MFPE provides members with a broad range of special discounts and benefits that can help you
and your family save hundreds of dollars each year. Our member deals and discounts provide
for insurance, entertainment, shopping, travel, and much more.

(FAST continued from page 1)
“Most of the grants are to prevent hunger and

enough for supporting me during this time,” wrote
a third. “It’s been a long haul and I feel so blessed

homelessness,” says Rooks. “About 75% of appli-
cants had lost their jobs.”

Professors Stark and Rooks recruited UFA fac-
ulty members to help streamline the process,
manage logistics, and review applications. Retir-
ees also jumped on board to help raise funds.

There has been an outpouring of appreciation.
One recipient wrote, “thank you for everything
you, the faculty association, and the university are
doing to help students during this difficult time. It
means more to us than you know.” Another wrote,
“this assistance will be of tremendous help to me
in these unprecedented times. I cannot express
my gratitude enough.”

“I cannot thank you, the faculty, or U of M
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to have a University that’s done everything it can
to make sure students are taken care of. L hope you
are well and please pass on my best regards to all.”

Although the union-created FAST Fund at the
University of Montana is getting attention for
helping students during the ongoing COVID-19
pandemic, the fund is intended to be an ongoing
source of financial help to students. Missoula Col-
lege students are also eligible.

UFA is an incredible example of the ded-
ication MFPE members demonstrate in our com-
munities every single day. When we stand
together, we are capable of incredible things, in-
cluding changing people’s lives. UFA is doing
work that matters. ®

MFPE Political Director Lauren Caldwell
at lcaldwell@mfpe.org.

“Pre-budget negotiations

are so important

because it gives

employees an

opportunity to discuss

and propose fixes and

new ideas that affect

and benefit public

employees as a whole,

regardless of job title

or division. This allows

locals to focus on issues

that are specific to them and their job titles and
agencies during their own bargaining endeavors.
—MFPE District 5 Chair Sam Harrington
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SEPTEMBER 2020

14-16 2020 MFPE Pre-Retirement Workshops * TRS
TRS 101 « Ready, Set, Retire

21 Southwest Regional Meeting Districts 3,4 * Zoom
Helena, Bozeman, Butte, Dillon and surrounding areas

23 North Central/Northeast Regional Meeting Districts 5, 6, 7
Zoom * Great Falls, Havre, Glasgow, Wolf Point and
surrounding areas

2020 MFPE Pre-Retirement Workshops * TRS
Ready, Set, Retire

West Regional Meeting - Districts 1, 2 « Zoom
Missoula, Kalispell, Hamilton and surrounding areas

2020 MFPE Pre-Retirement Workshops * TRS
Ready, Set, Retire

OCTOBER 2020

1 South Central/Southeast Regional Meeting Districts 8, 9
Zoom ¢ Billings, Miles City, and surrounding areas

1 2020 MFPE Pre-Retirement Workshops ¢ TRS
Ready, Set, Retire

15-16 MFPE Educator Conference ¢ Virtual

NOVEMBER 2020
13-14 MFPE Board Of Directors * Billings ¢ Virtual

DECEMBER 2020
15 MFPE Legislative Contact Training ¢ Virtual

Visit mfpe.org for more information and registration

EDUCATOR CONFERENCE - OCTOBER 15-16, 2020 « VIRTUAL

Helping our members succeed in their careers is a top priority for MFPE. That’s why, each year, we sponsor the Educator Conference—

the best professional development of its kind anywhere. MFPE teams up with 18 Montana curriculum groups to bring you the best in
teacher-led professional learning. More than 200 workshops, keynotes, and institutes are available. No matter what or where you
teach, you’ll find a wealth of events perfect for you. And you can earn renewal units! Learn more at mfpe.org.

Montana Scores Major Victory Against
Predatory Student Loan Servicers

The Montana Supreme Court has unanimously handed down a major victory for student
loan borrowers struggling to hold financial institutions accountable. The court ruled in
favor of Montana public servant James Reavis who sought relief from student loan ser-
vicer Pennsylvania Higher Education Assistance Agency (PHEAA), also known as Fed-
Loan Servicing. The Montana Supreme Court reversed a district court’s ruling and found
that Montana state law claims against federal student loan servicers are not preempted
by the Federal Higher Education Act. The decision was announced on July 14, 2020.

James Reavis sued PHEAA alleging it miscounted his student loan payments made
in an effort to qualify for forgiveness under the Federal Public Service Loan Forgiveness
Program. Servicer abuses, like the ones Reavis claimed he experienced,
are common and force borrowers deeper into debt while denying them
their right to partial forgiveness after years of public service.

The Montana Federation of Public Employees (MFPE) actively
supported the appeal and filed an amicus curiae brief in support of
Reavis. The Montana Supreme Court’s decision ensures that borrowers
are able to bring state-law claims against their loan servicer for failing to accurately
account for their student loan payments.

MFPE President Amanda Curtis released the following response to the court’s decision:

Income-driven repayment plans and the Public Service Loan Forgiveness Program are of
critical importance to Montanans who choose to pursue public service. Loan servicers like
PHEAA routinely deny borrowers like James Reavis of their rights. The Montana Federation
of Public Employees was proud to stand with Mr. Reavis, a dedicated public servant. We know
loan servicers have plenty of allies and lobbyists in Washington, D.C., while working people de-
pend on union membership for protection. MFPE members believe the promises made to Mon-
tana borrowers should be honored and that public servants should be rewarded for their
sacrifices, not exploited. MFPE applauds the Montana Supreme Court’s decision.

A LA
)/

Did you know?
MFPE members can
attend college at no cost!

etting a college degree doesn’t -

have to be expensive. Thanks to a partnership be-
tween MFPE and AFT, you and your family members can
earn an associate degree online—for FREE.

“I never would have gone to college without the
union as it just wasn’t feasible for me financially. But
thanks to MFPE | was able to pursue higher education,”
says MFPE member Bryan Blair.

Bryan Blair had heard from other MFPE members
that union members could pursue college for free. “l im-
mediately looked into it and enrolled in the criminal jus-
tice program, | also received some credit for the law
enforcement academy. Since | work in corrections it
seemed like that path would work best.”

Blair says he pursued an associates degree not only
for his career, but for his family, too. “I feel like any edu-
cation is a great thing and as | have a nine month old
son | wanted to be able to tell him | pursued higher edu-
cation,” says Blair. “My son and wife were a huge part
of this and a huge motivation and support for me. I'm
Summa Cum Laude and after this | am planning on con-
tinuing my studies, which | also get to do for free-all
thanks to the union.” If you are interested in attending
college and attaining a degree for FREE, you can learn
more at egcc.edu/admission/application/union.



