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Tiiis  Agreeinei'it  is made  ai'id cntered  into  tl'iis 20tll"  day of  Febrtiary  2023,  by ai'id between  Westei'n

Montana  Mental  Healtli  Cei'iter  (l'iereinarter rereri-ed  10 aS tl'ie "Employei"'  or "WMM14C")  and tlic

Missoula  Fedei'ation  or Western  iS4rintai'ia Mental  I-Tealtli  Center  -  CSCT  r',inp)oyees  affiliated  will'i  tl'ic

Montana  Federation  of  Public  Employees  (MFI)E),  NEA,  AJ  l", AFL-CIO  (liereinafter  re'Feri'ed to

co))ectively  as tlie  "Ui'iioi'i"'  or "Federarioi'i").

ARTICLE  1-  RECOGNITION

I)ursuant  to tl'ie Certification  of  Represei'itative  issued  by tl'ie Regioi'ial  Dii'ector  of  National  Labor

Relations  Board  Region  19in  Case  No.  19-RC-241970,  datedJuly  9, 2019,  tlie  Bm)iloyer  rccognizes  tlie

Uniori as dcfii'ied  above as tl'ie exclusive collective bargaining reliresentative  or tlie employees  in tlie
following  bargaining  unit  witli  respect  to wages,  hours  of  work,  and other  conditions  of  employment:

.4/l fid[-fiine  ai'id  variable Behasiior Specialists, Tl'iercqrisi-CSCT-Licezysed  ami  Therapist-

CSCT-C'aiydiciale,  employed  by the Emplo)ier  and  woi4cing  itp Misso;xda  Cozn'tty  ynyder the

?VIissouia  County  Compzaehensive  School  and  Conyiynmity  Treatment  Prograin;  exc?uding

all other ernplo)iees, inapyageiz, gttmds, and s'ttpervisors  as de.ftned by the Act.

Unless  otl'ierwise  indicated,  tlie  term  "employee,"  when  used hereinafter  in tliis  Agreemet'it  shall  refer  to

all  employees  in tl'ie appropriate  'imit  as above  defined.

ARTICLE  2 - UNION  SECURITY

A.  As  tl'ie exclusive  representatisie  of  the employees  described  in Aiticle  l -  Recogiiition,  the  Union  sl'iall

represent  all  such  employees  fairly,  whetlier  tliey  are inembers  of  the  Union  or not. No  einployee  sliall

be requiiaed  to  join  tl'ie Union,  but  membersliip  in tl'ie Union  sl'iall be n'iade  available  to al1 inembers  of

the bargaining  unit  who  apply,  consistent  witl'i  tl'ie Union  constihition,  bylaws  and policies.

B.  Within  thiity  (30)  calendar  days  of  the date  t]iis  Agreeinent  is executed,  all bargaining  unit  ei'nployees

shall  eitlier  join  the Union  and  pay  Union  dues  or  may  cl'ioose  not  to  join  the Union  and pay  the Union

a montlily  representation  fee. The  ainount  of  the representation  fee shall  be determined  by  tl'ie Unioi'i

and shal1 cover  tlie  Unioi"i's  services  in discharging  its ot'iligation  to fairly  represent  meinbers  of  tlie

bargaining  unit.

C.  The  Union  will  notify  meinbers  and nonmembers  who  fail  to pay  dues or representation  fees of  tlie

exact  'financia)  obligation  owed  to the Union  and inay  demand  tliat  sucl'i  payn'ient  be received  not  later

tl'ian  tl'iiity  (30)  calendar  days  of  the  mailing  of  sucli  demand.  in the event  of  an einployee's  failure  to

pant the ainount owed to tlie Union witl'iii'i  the time provided, the Union may demand that tlie employer
discliarge  sucl'i  employee.  Upon  verification  to the En'iployer  by tlie  Ui'iion,  accompanied  by supporting

documentation,  that  an ei'nployee  has failed  to comply  giitli  the provisions  of  this  section,  and that  the

discliarge  of  the employee  would  not  otherwise  be un)awful,  the Employer  will  discharge  such

employee  ui'iless  tl'ie Employer  receives  writtei'i  noticed  from  the Union  that  t1ie ei'nployee  has satisfied

tlie  Uniori's  demand.

ARTICL'K  3 - UNION  DUES

A.  Upon  written  autl'iorization  by any  bargaining  unit  menibers,  the Employer  shall  deduct  from  each of

tlie  employees'  regular  payc)iecks  an ainount  equal  to I /26  of  tlie  annualized  amotint  of  the  employee's
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dues  or  representation  fees  of  the  NEA/AFT/A/[FPE/  FWMMHC-CSCTE  as certified  by  tbe  Union  and

shall  deliver  the dues  to the  Union  by the 10'  day  of  the following  month.

B.  The  Union  will  certify  to the Employer,  in writing,  tlie  annual  amount  of  each employee's  unified

membersliip  dues  or representation  fees.

C.  The  Union  shall  indemnify  and  hold  harmless  the  Employer  and its administrators  and  employees  against

any  and  all  claims,  demands,  suits,  giievances  or other  liability,  that  may  arise  as a result  of  action  taken

by  the  Employer  pursuantto  this  Article,  including  attorney  fees  and other  costs.

ARTICLE  4 - ON  RIGHTS

A.  The  Union  shall  noti'Jy  the  Employer  of  the  names  of  the Building  representatives,  Uniori  officers  and

mei-nbers  cf  the  Unions'  negotiation  team.  Buildirig  representatives  will  be allowed  to carry  ocit duties

and responsibilities  given  to them  by  the Union  so long  as such  duties  and responsibilities  shall  not

interfere  with  the Employer's  operations  to the building  representations  or any  other  employee's  job

duties  and  responsibilities.  In addition,  building  representatives  shall  be peimitted  a reasonable  amount

of  time  during  noimal  working  hours  to investigate  discipline  and/or  discharge  matters  so long  as such

investigation  does  not interfere  with  or interrupt  the  Employer's  operation  or any  employees'  work

performance  or  client  services.

B.  The  Union  may  be allowed  to use space on a bulletin  board  at WMMHC's  facilities  in Missou)a,

Montana,  where  bargaining  unit  members  are employed  so long  as any  materials  posted  do not  contaixi

any disparaging  or derogatory  comments  regarding  the Employer.  Size and location  of  the bulletin

board  to be  used  by  the Union  shall  be approved  by the  Employer  in  advance  and  shall  only  be used  for

the  following  purposes:

l)  Union  meeting  notices;

2)  Union  election  notices;  and

3)  List  of  Union  Officers,  Building  Representatives,  members  of  the  Union  negotiations  team

C.  The  Employer  agrees  that  official  Union  notices  and materials  identified  in  the  preceding  paragraph

that  do not  contain  any disparaging  or  derogatory  comments  regarding  the  Employer  may  be sent  to

the  bargaining  unit  members  via  tlie  Employer's  e-mail  system.

D. The  Employer  agrees  to notify  the  union  of  all  new  bargaining  unit  emp]oyees  within  fourteen  (14)

days  of  the  date  of  hire.  A  Building  Representative  shall  be allowed  to meet  briefly,  for  up to twenty

(20)  minutes,  with  each newly  hired  bargaining  unit  member  to provide  him/her  with  a copy  ofthis

Agreement  and  explain  the  employee's  rights  and obligations  under  this  Agreement.

E.  Following  the  conclusion  of  the  annual  orientation  program  for  new  Missoula  CSCT  employees,  the

Union  shall  be allowed  an opportunity  to meet  with  new  bargaining  unit  employees  for  up to a

maximum  of  thirty  (30)  minutes  to provide  them  with  a copy  ofthis  Agreement  and  explain  their

rights  and ob]igations  under  this  Agreement.

F.  WMMHC  shall  provide  the  Union  President  with  notice  of  all  regular  and special  Board  of  Director

meetings,  along  with  the  date,  time,  place  and  agenda  for  each  meeting.
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AR'JTCLE  5 - EMPLOYEE  HF,ALTH  AND  SAFETY

WMMHC  is coiriinitted  to providing  a healtl'iy  and safe work  ei'ivironment.  In addition  to tlie  preventive

practices  set foi'tli  in WMMHC's  Policy  28.O Einployec  Healtli  and Safety,  WMMi4C  will  provide  and

require  the  use of  liealth  and  safety  devices,  safeguards,  or liealtli  and safety  items  that  may  be rcquii-ed  by

state  or  federal  law.

WMMHC  will  provide  training  and adopt  and use practices,  means,  methods,  operations,  and processes

tl'iat  are reasoi'iably  adequate  to render  the place  of  employment  safe. If  an emp)oyee  reasonably  believes

tliat  I'ie or sl'ie is unable  to safely  perform  assigned  job  duties  and  responsibilities,  the employee  sl'iall

-i'iotifyhisorbersupmvisornnmediatelytos6elc-g-uid-aii6e-onh6wro-a-ddresst'hesit-iration.  -- - -

ARTICLF,  6 - MANAGEMENT  RIGHTS

i

The  Union  recogi'iizes  C's  right  to operate  and  manage  the  business  in its sole  discretion,  and  tl'iis

right  sliall  not  be impaired  in any  way  so long  as the  exercise  of  this  right  is not  in  conflict  with  the specific

terms  ofthis  Agreement,  including,  but  not  limited  to:

A.  Direct  employees;

B. I-liring, promoting, transfeiring, assigning, and retaining einl:+loyees;
C.  Relieving  employees  from  duties  because  of  rack of  work  or funds  or under  conditions  where

continuation  of  such  work  would  be inefficient  and nonproductive;

D.  Maintaining  the  efficiency  of  its business  operations;

E.  Determining  the  methods,  job  classifications,  and  personnel  by  which  operations  are to be conducted;

F.  Taking  whatever  actions  may  be necessary  to carry  out  the  missions  of  the organization  in situations  of

emergency;  or

G.  Establish  the methods  and processes  by  whicli  work  is performed.

All  rights,  powers,  discretion,  authority  and prerogative  to carry  out  tl'ie ordinary  aiid  customary  functions

of  management,  whether  or not  exercised  by Employer  prior  to the execution  of  this  Agreement,  are

reserved  to Employer,  except  as specifically  limited  by  this  Agreement.

ARTICLE  7 - SC:[tOOL  CONTRACTS

Tlie  parties  acknowledge  and agree  that  WMMHC's  comacts  with  all schools  located  within  Missoula

County  shall  govern  all  CSCT  services  provided  by  C and  shall  take  precedence  over  the  tenns  of

this  Agreement.  In the  event  that  negotiated  school  contracts  negatively  affect  the terms  of  mandatoiy

subjects  of  bargaining  contained  in this  Agreement,  tl'ie parties  agree  to negotiate  the effects  of  the

negotiated  sc]'iool  contracts,  if  requested.

ARTICIJ  8 - EMPLOYEE  PRODUCTIVITY

The  Union  recognizes  that  the  Employer  must  operate  efficiently.  The  Union  fuither  recognizes  tl'iat  the

Employer  is entitled  to work  product  that  meets  or  exceeds  expectations  from  bargaining  unit  members,

and  to  this  end, it is recognized  by  the Union  that  the  Employer  is entitled  to the  cooperation  of  the

employees  in maintaining  and improving  productivity  and efficiency  in all  aspects  of  the  Employer's

business,  including  but  not  limited  to,  tffiely  completion  of  all  documentation  associated  with  services

provided  to clients.
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ARTICLE  9 - EMPLOYEE  EVALUATION

Supervisors  and  employees  are encouraged  to discuss  job  performance  and  goals  on an informal  day-to-

day  basis.  Their  performance  evaluation  process  is an opportunity  for  the emp]oyee  and  the supervisor  to

formally  discuss  job  perfoririance  and evaluate  expectations  and  career  goats. Bargaining  unit  employees

will  be evaluated  for  performance  as determined  by WMMHC  Policy  25, "Employee  Performance

Evaluations".  Employees  who  do not  meet  job  performance  expectations  may  be given  a plan  of

improvement  with  specific  goals.  Faikire  to meet  their  provisions  of  the  performance  improvement  plan

may  result  in discliarge.  Written  performance  evaluations  and performance  improvement  plans  must  be

signed  by  the  employee  and wiU  be included  in  the  employee's  personnel  file.

ARTICLE  10  - DISCIPLINE  AND  DISCHARGE

T  hc Eraployer  shall  have  t.'ie right  to discipline  or discharge  non-probationary  employees  for  jtist  cause.

Any  discipline  or discharge  shall  be administered  in accordance  with  the 26.O Corrective  Action  and

Discipline  policy  contained  in WMMHC's  Employee  Policies  Handbook.  The  Employer  recognizes  the

right  of  bargaining  unit  employees  to have  a Union  representative  present  during  disciplinary  meetings

upon  the  employee's  request.

During  the probationary  period,  an employee  may  be discharged  without  cause or notice  and without

recourse.  An  employee  who  has not  completed  the  required  probationary  period  may  not  use the  grievance

procedure  under  this  Agreement  or under  WMMHC's  27.O Grievance  Policy  in  relation  to discipline  or

discliarge,  except  for  instances  of  harassment  or discrimination.

ARTICLE  11-  SENIORITY,  LAYOFF  AND  RECALL

A. Upon  successful  completion  of  the probationary  period,  an employee's  seniority  shall  accrue  from  the

employee's  most  recent  date  of  hire.  Seniority  shall  not  accrue  during  layoffs  or other  leave  of

absence  without  pay. Seniority  sliall  terminate  by  voluntary  or  involuntaty  separation  from

employment.

B.  In its sole  discretion  C will  determine  the  need  for  and  timing  of  layoffs  or reductions  in

force  and  the  number  of  employees  in each classification  to be laid  off  or  reduced.  C will

talce the  following  factors  into  consideration  in  making  decisions  concerning  layoffs  or  reductions  in

force:  1) School site  specific;  2) seniority;  3) the  employee's  job  performance;  4) the  needs  of  the

organization;  and 5) any  other  related  factors.

C.  In the  event  a position  governed  by  this  Agreement  is eliminated  or  ati employee's  hours  are reduced

because  of  reorganization,  lack  of  work,  or lack  of  funds,  the employee  will  be given  written  notice  at

least  ten  (10)  business  days  in  advance.

D, In  the  event  of  a recall  within  13 weeks  of  an employee's  last  day  worked  or  the  date  his/her  hours

were  reduced,  the  employee  shall  be notified  in writing  by  certified  mail  at his/her  last  known  address

that  they  may  return  to work.  An  employee  who  has been  laid  off  and  is subject  to recall  shall  be

required  to provide  WMMHC  with  his/her  mailing  address  and  phone  number  he/she  may  be reached

at during  the  recall  period.
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I ) Einplo)iee Response: A lierson shall accelit or reject a notice of recall by i'iotif")-ing WMMI-IC. in
liersoi'i  or be electroi'iic i'ncans, not latcr tl'ian 7 calendar da)is [ron'i tlie poslinark oi'i llie recall notice.
Tlie ernplo)iee wilt returi'i to work not later than tlic date sliccificd in tlie recall notice, unless an
bilteri'iate  date is agreed  to by WMMI-IC  ai'id tlie  einployee.

2)  Disqualification:  An  indiyidual  loses  all rigl'its  of  recall  if  lie or slie accepts  a recall  but  fails  to
return to work on tlie date specified or agi'eed;  fails to respond tci cir re.iects a recall notice or is
otlierwise  not  eligible  for  reen'iploymcnt.

E.  If  ari employee  wlio  otl'ierwise  n'ieets  all necessary  requiremei'its  is reliired  or transferred  into  a
benefited  position  witli'in  13 weeks  of  liis/her  last  day  worked  or tlie  date  his/licr  liours  were  reduced,
l'ie/she  will  receive  tl'ie same  salary  as at tl'ie time  of  teri'nination  or  reduction  of  liours  ifliired  into  a
position  of  the  same pay  grade/class.  h'i addition,  the en'iployee  wiill  becoine  eligible  for  t]ie  saine
lieal(li  insurance  benefits  lie/she  lield  at tlie  tiine  of  layoff  oi'i the first  day  of  tl'ie inonth  following  re-
employment  if  reliired  witl'iin  13 weeks  of  tl'ie date of  layoff.

ARTICLE  12  - EMPLOYERPOLICIES

Einployees  slial]  abide  by the Einployer's  Mission,  Vision,  and policies,  includii'ig  but  not  limited  to tl'ie
policies  contaii'ied  ii'i  WMMT4C's  Einployee  Policies  Handbook  tliat  are not in coiiflict  witl'i  the provisions
or  tliis  Agreement.  Ii'i  tlie  event  a policy  is in conflict  witli  tliis  Agreement,  tlie  laiiguage  of  the  Agreemei'it
sliall  govern.

ARTICLE  13  - GRIEVANCE  AND  ARBITRAITON

In the event  of  a grievance,  which  is defined  as a dispute  concerning  the meaning,  appiication,  or  allegcd
violation  of  any provisioi'i  of  this  Agreement,  sucli  grievance  shall  be settled  by tlie  procedure  set fortl'i
below.

Stepl:  Witliinten(10)busiiiessdaysoftlieoccurrenceofagrievance,tlieemployeesliallmeetwithliis/l'ier

iminediate  supervisor,  or designee,  to discuss  tlie  grievance.  An earnest  effort  should  be inade  to settle  the
grievance  informali)i  between  the aggrieved  einployee  and his/her  iminediate  supervisor.  lf  such  meeting
does  not  result  in resolution  of  tl'ie grievance,  tlie  immediate  supervisor,  or designee,  sliall  have  ten (10)
business  days  aft.er  tlie  date of  the  meeting  to issue  a written  response  to tl'ie grievance.

Step2:  IfthegrievanceisnotresolvedinforinallyatStep#l,ornowrittenresponseisoffered,tlie

grievant  sliall  have  ten (10)  business  days  from  tlie  date  of  tlie  immediate  supervisor's  response  to
present  tlie  grievance  in writing  to tlie  CSCT  Division  Director.  The  written  grievance  n'iust  contain
a description  of  the dispute  concert'iing  the meaning,  application,  or alleged  violation  of  any
provision  of  tliis  Agreement.  If  the  grievance  is not  subinitted  to the CSCT  Division  Director  witl'iin
ten (10)  busiiiess  days  from  the  date  of  tl'ie immediate  supervisor's  response,  it shall  be deetned
forever  waived.  The  CSCT  Division  Director  or designee  shall  atarange for  a meeting  witli  tl'ie
grievant  and the  Union  to take  place  within  ten (10)  business  days  to discuss  the grievance.
Tlie  CSCT  Division  Director  or designee,  shall  liave  ten (10)  business  days from  tlie  date  of  tlie
meeting  within  wliich  to issue  a wiitten  response  to the gyievance.

Step  3: If  the  grievance  is not  resolved  at Step #2,  or  no written  response  is offered,  the grievant  shall  have
ten (10)  business  days  froin  the  date  of  CSCT  Division  Director's  response  to submit  a written  grievance
to tlie  Human  Resources  Director.  The  Human  Resources  Director  or designee  sl'iall  arrange  for  a meeting
witl'i  the  grievant  and the Union  to take  place  within  ten (10)  business  days  to discuss  tlie  grievance.

s



The  Human  Resources  Director  or  designee  shall  have  ten (10)  business  days  a'Jter the  meeting  to

issue  a written  response  to the  grievarice

Any  grievance  that  cannot  be effective]y  addressed  by  the  authority  responsible  in a particular  step of  the

grievance  procedure  shall  be advanced  to the corresponding  authority  and step having  the power  to

effectively  address  the  subject  of  the  grievance.

In the event  the  parties  are unable  to resolve  a grievance  pursuant  to  the  foregoing  procedure,  either  paity

may,  within  ten  (10)  business  days  of  tl'ie Step  #3 decision,  requestthatthe  issue  be submitted  to mediation

in an effort  to avoid  arbitration  Mediation  slialt  be non-binding,  unless  the parties  mutually  agree  to

resolution  of  the  grievance  at mediation,  in which  event  the  grievance  will  be resolved.  Selection  of  the

mediator  will  be by  mutual  agreement  of  the  parties.  The  expense  of  mediation  shall  be borne  equally  by

both  parties.

!f  the  grievance  is not  resolved  at mediation,  the  grievant  shall  have  fifteen  (15)  business  days  from  the  aate

of  the mediation  to submit  a written  request  to the  Employer  to advance  the  grievance  to arbitration  and

must  set forth  the  exact  issue(s)  to be submitted  to  arbitration.  The  Employer  and  the  Union  shall  select  a

disinterested  tbird  party  to serve  as arbitrator.  In  the  event  the  parties  are unable  to agree  upon  an arbitrator,

they  shall  request  the Federal  Mediation  and Conciliation  Service  to submit  a list  of  the names  of  11

arbitrators  and  the  parties  shall  alternately  strike  names  from  the  list  until  one  remains,  and  that  person  shall

be the arbitrator.  The  first  strike  shall  be detemiined  by a coin  flip.

The  decision  of  the  arbitrator  shall  be final  and  binding  upon  the  parties.  The  cost  of  the  arbitrator  shall  be

borne  equally  by  the parties.  Each  party  shall  bear  the fees  and expenses  associated  with  presenting  their

case to mediation  or  tlie  arbitrator.

The  arbitrator  shall  have  no authority  to add to, or subtract  from,  or modify  any  of  the  terms  of  this

Agreement.  The  arbihator  shall  not  have  any  autliority  to substitute  his/her  discretion  for  management's

discretion.  The  arbitrator  also  sliall  liave  no power  to establish  language  for  this  Agreement,  wage  rates,  or

new  or changed  job  classifications,  or  to change  any  fringe  benefits.

Exception  to Time  Limits

A. The  time  limits  provided  in  this  Article  shall  be strictly  obsei'ved  unless  extended  by  written  agreement

of  the  parties.  Similarly,  steps  of  the grievance  process  may  be waived  only  by  written  agreement  of

the parties  and so indicated  by  written  instrument.

B. Notwithstandmg  the  expiration  of  this  Agreement,  any  claim  or grievance  may  be processed  through

this  grievance  procedure  until  resolution.

No  Reprisals

No  reprisals  of  any 16nd will  be taken  by  the Employer  or administration  against  any  person  because  of

participation  in  this  grievance  procedure.

Personnel  Files

All  documents,  communications,  and records  dealing  with  the processing  of  a grievance  shall  be filed

separately  from  the  personnel  files  of  the  participants.

(See  Appendix  A  for  Grievance  Report  Form.)
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Employee  Workday

A.  Duringthescl'ioolyear,employeessl'iallworktbescheduleasdesignatedbymanagement.

B.  CSCT  employees  are required  to attend  C meetings,  ii'icluding  meetings  scheduled  on non-

school  days,  unless  excused  by  a supervisor  or due to participation  in crisis  intervention.  WMMHC

will  provide  employees  with  at least  24 hours  advance  notice  of  an WMMHC  meetings.

C.  CSCTemployeesareexpected-toperfoii'nalldutiesandeliiiiCal-Obii-gntions-within-th7e-deNipnted  -

schedule.  If  in the  professional  opinion  of  tlie  CSCT  employee  a break  during  the workday  is

necessary,  tlie  empioyee  may  take  a short  break  of  15 minutes  or less. '[n addition,  CSCT  employees

may  eat luncli  during  the  workday  while  perforining  duties.

D. WMMHC  shall  provide  one  cell  plione  per  CSCT  team  for  work-related  activities  in compliance  with

C Policy  11,  Use  of  Electronic  Resources  and Social  Media  Policy.

Client  Caseload

Client  caseload  is based  on the  number  of  students  in need  of  CSCT  services  at each scliool.  Client

caseload  numbers  sliall  allow  employees  to maintaiii  iigor  in etliics  and  professional  services  in

compliance  with  management  direction  and  the  Administrative  Rules  of  Montana.  hi  the  event  a team  or

an employee  requests  a change  in case)oad,  such  team  or employee  shall  notify  their  immediate

supervisor.  The  supervisor  will  evaluate  client  caseload  and  make  a determination  regarding  whetlier  an

adjustment  to caseload  is appropriate

ARTICLF,  15  - BILLING  AND  PRODUCTIVITY  ST  ANDARDS

During  the school  year  months  of  September  through  May,  each employee  shall  provide  a level  of  direct

services  that  allows  tlie  team  to  meet  the  following  billing  and  productivity  stai'idards:

A.  For  the  months  of  September  through  May,  each  team  member  shall  be expected  to provide  any

combination  of  billable  units  necessary  to  meet  the fo]lowing  team  productivity  standards:

1)  at least 120  billable  service  da)is  per  CSCT  team  member  per  month  as defu'ied  by  the

Administrative  Rules  of  Moritana

2)  meet  individual  treatment  needs

3)  provide  continuity  of  care  that  meets  the  requireinents  of  the Montana  Administrative  Rules

B.  Teams  may  exceed  the  minimum  monthly  billing  requirement.  Separate  billing  sources  such  as

CHIP,  private  insurance,  private  pay  will  count  toward  a team's  monthly  billing  productivity,

provided  required  documentation  has been  completed  and  submitted.

C.  On  scheduled  work  days,  at least  one  CSCT  employee/team  member  must  be present  at the  assigned

location,  unless  approved  by  the employee's  immediate  supervisor  or  Division  Director.  If  a CSCT

employee  has a planned  absence  on a scheduled  work  day that  has been  approved  by management,

such  absence  must  be taken  as PTO  or as a Floating  Holiday.  If  all  available  time  has been  depleted,
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such  absence  may  be taken  as leave  without  pay  in  compliance  with  Policy  24.0  Leaves  of  Absence

Other  Than  Fami(y  and Medical  Leave.

D. Supervisors  and  teams/employees  who  struggle  to meet  minimum  productivity  and  paperwork

expectatioris  will  engage  in  ongoing  communication  in  order  to develop  a plan  to ensure  sustainability

of  the  team/program.  If  a team  and/or  individual  employee  is not  meeting  billing  and/or  paperwork

expectations,  such  employees  work  with  their  direct  supervisor  to  establish  a plan  for  coming  into

compliance  with  work  expectations.  Such  plans  may  include  performance  improvement  and/or

corrective  action  plans.

In  months  during  which  schools  are not  in normal  session  (June,  July,  and  August),  employees  will

conduct  CSCT  programming  in  compliance  with  the  Administrative  Rules  of  Montana,  in compliance

with  the  employer's  contractual  obligations,  and  at the  direction  of  their  supervisor  and agency

nnanagemenL

A. The  employment  status  of  bargaining  unit  employees  will  transition  to variable  hours  for  the  months

of  June,  July,  and  August  in order  to accommodate  the  various  program  needs  specific  to each  school

site.  Employment  status  will  revert  to a full-time  status  that  corresponds  to  the appropriate  FLSA

classification  for  months  during  which  schools  are in  normal  session  (September  through  May)  as

described  in  the  preceding  language  in  this  Article.

B.  WMMHC  management  will  work  with  each  CSCT  team  to  predetermine  summer  programming  and

workload  in  advance  of  the  transition  to variable  hour  status.  This  predetermined  program  and  any

deviations  must  be approved  by  the  Division  Director  in advance.

ARTICLE  16  - EMPLOYEE  BENEFITS

Bargaining  Unit  employees  will  be offered  the same health  and  welfare  benefits  as other  WMMHC

employees  per  the  C policy  17.O  Employee  Benefits.  Benefits  will  be administered  per  federal,

state,  and  local  laws  and  per  WMMHC  contractual  agreements  with  the  benefit  providers.  Benefits  and

associated  costs  will  be reviewed,  and  possibly  altered,  on an annual  basis.  C maintains  the  right

to make  these  changes  at their  discretion.  Additionally

A. Bargaining  Unit  employees  will  accrue  ffO  per  WMMHC  policy  18,  Paid  Time  Off  policy.

B. BargainingUnitemployeeswillaccrueBSLperCpolicy21,ExtendedSickLeavepolicy-

C. BargainingUnitemployeesareeligiblefortheWMMHCholidayschedule,includingfloating

holidays,  per  C policy.

D. CSCT  employees  will  be included  in  the  current  Longevity  Policy.

The  use of  PTO  and floating  holidays  require  approval  from  the  employee's  immediate  supervisor  or  the

Division  Director.  Scheduled  holidays  are set annually  for  all  C staff  and do not  require

additional  preapproval.  ESL  will  be administeredper  C policy  21.

When  bargaining  unit  members  are moved  to a variable,  hourly  status  for  the  summer  months  of  June,

July,  and  August,  they  will  be able  to continue  their  health  benefits,  even  if  the member  is not  in  a

stability  period  as defined  by federal  statute  If  employees  do not  work  enough  hours  per  week  to  cover

tlteir  portion  of  benefits,  these  must  be prepaid  for  the  summer  months.  If  any  employee  is tertninated,

either  voluntarily  or  involuntarUy,  their  coverage  will  be terminated  per  the  benefits  contract  and  any
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prepaid  an'iounts  not used I-or coverage,  per contractual  agreeinent,  will  lie refunded.  Accruals  for  and use

of  Paid Tiine  Off  and Extendeci  Sid  Leave,  as well  as tlie WMMHC  Holiday  Policy,  will  be suspended

for  time  during  wliicli  bargaining  unit  members  arc en'iployed  in a variable  status.

ARTICLE  17  - COMPENSATION

A. Effective  durit'ig  the tenn  of  this Agreeinent,  employees  sliall  be placed  into the inost  current  WMMI-{C

compei"isatioi'i  program  for Beliavior  S1'iecialists, Tiiei'a):+ist-CSCT-Licensed,  ai'id Tlierapist-CSCT-

Candidates  reslieetivcly.

B.  Bel'iavior  Specialists  positions  will  be classified  as non-exempt  einployees.  Tl'ierapist-CSCI"-

Licensed,  and Tl'ierapist-CSCT-Candidate  positions  will  be classified  as exempt  employees.  Wl'ien

full  time  CSCT  exempt  employees  are inoved  to a variable  l'iourly  status,  tlieir  exen'iption  will  be
clianged  to non-exempt.

C.  All  compensation  adjustments  will  follow  'A'MMHC  policy  and be inclusive  of  tJ'ie employee  i'neeting

billing  and clinical  obligations  and receiving  a satisfactory  peiforinance  evaluation.

ARTICLE  18 - EFFECT  OF  AGREEMENT

T1'ie parties  acknowledge  tliat  during  negotiations  resulting  iii  this  Agreement  each pax'ty had tlie  unliinited

right  and oppoitunity  to inake  demands  and proposals  with  respect  to all lawfiil  subjects  or matters  of

collective bargaining and tbat tliis A@eement  sets fortli the parties' complete  agreement  on all subjects  on
which  the parties  bargaii'ied  or could  have bargained.  For  t)ie dtiration  of  the Agreeinent,  neither  paity

shall  be required  to bargain  about  any other  subject  or inatter.  411 subjects  or matters  not included  in  tl'ie

Agreement  shall  be deemed  to liave  been raised  and bargained  for  as if  covered  by the Agreement.

Neither  party  may  implement  items whicli  are mandatory  subjects  of  bargaining  witliout  discussion  and a

signed  Meinoranduin  of  Agreement  between  the paities.  If  items  tliat  are subject  to inandatoiy  bargainii'ig

require  iniplementation  due to State or Federal  regulation,  parties  agree to coi'ivene  and discuss  tlie  effects

of  tliose  iteins  on bargaining  unit  i'i'iembers.  Tlie  provisions  of  tliis  Agreement  supersede  any and all prior

agreements,  practices,  or policies  concerning  tern'is and conditions  of  employment,  insofar  as sucl'i are

inconsistent  with  the expressed  provisions  of  tliis  Agreement.

ARTICLE  19  - NO  STRIKE/NO  LOCKOUT

Tlie  paities  agree tliat  there. will  be no strikes,  work  slowdowns  or otlier  work  stoppages,  picketing  or otlier

intei-ference  with  tl-ie Employer's  operations,  or lockouts  during  t!'ie tenn  of  this  Agreement.

ARTICLE  20 - SAVINGS  CLAUSE

if  any provision  of  tl'iis Agreemei'it  or t)ie application  of  any provision  is declared  ii'ivalid  by any couit  of

competent  jurisdiction  or by reason of  any existing  or subsequently  enacted legislation,  tlie remaining
provisions  of  this Agreement  shall remain  in full  force  and effect.

ARTICLE  22 - TERM  OF  AGREEMENT

This  Agi'een'ient  is effective  on the 20"' day of  February  and sliall  continue  iii  effect  until  tlie  30'h day of
June, 2025.

Signatiires  to follow:
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IN  WITaNESS  WHEREOF,  the  parties  have  hereunto  set their  hands  on the  day  and  year  first  above  written.

MISSOUT,A  FEDF,RATION  of  C
CSCT  EMPLOYEES

WESTERN  MONT  ANA  MENTAL

HEALTH  CENTER

BY

ritieFVSnHC=C,5cJTF  Ffa>IA-if  Title C-EO

Date  !  /Ft /?-073 Date €)'ij'i,  ;L'7
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