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AGREEMENT BETWEEN
YELLOWSTONE COUNTY, MONTANA
AND
MONTANA FEDERATION OF PUBLIC EMPLOYEES
REPMRESENTING THE YELLOWSTONE COUNTY
COURT IHOUSE EMPLOYEES
July 1, 2022, to Jane 36, 2027

This Agreement, entered into this & M} day of Fg b Foaueene 2023, at Billings, Montana,
by and between YELLOWSTONE COUNTY, MONTANK, a body politic and a political
subdivisicn of the State of Montana, hercin referred to as the County, and the Montana
Federation of Public Employees (MFPE), of llinps, Montana, herein referred 1o as the
Federation or Union.

ARTICLE 1 - DEFINITIONS

The term County shall mean Yeflowstone County, Montana, its Board of Counly Commissioners
or designated representative of the Board.

Section 2. Federation/Union
The term Federation/Union shall refer to ihe Montana Fedoration of Public Frployees (WIPE)
Yellowstone County Courthouse Unit, of Billings, Montana, or its designated representative,

Section 3. Davs:

When referring to time limitations in the contract, unfess specifically stated otherwise, workdays
are Monday through Friday, excluding holidays.

Section 4. Full-lime Emplovees:

Excopt as otherwise provided in this Agreenent, the reference to the term {uli-time Emplovee
shall mean an Fmployee regularly employed at forty (401 hours per week, who has completed a
six (6) month probationary period.

Section 5, Part-time Emplovees:

Except as otherwise provided in this Agreement, the reference to the term pazi-time Employce
shall mean an Employee who has regularly scheduled work assignments and norinal [y works at
least twenty (20) hours each week and less than forty (40) hours per weelk of the pay period and
has worked the qualifying period of six (6) months,

Section 6. Elected Official/Department Heud:

M.C.A. 39-31-103 “Management official” memns a representative of management having
authority to act for the agency on any matters rel ating to the implementation of ageney policy.
For purposc of the agreement “management official” refers to the Board of County
Commissioners or their designee.
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ARTICLE 2 - RECOGNITION OF REPRESENTATIVE

Section 1. Recognition:

The County recognizes (he Pederation/Union as the sole and exclusive representative [or all
Limployees in the following departments and offices as certified by the Board of Personnel
Appeals: Clerk and Recovder, Auditor, Treasurer, Justice of the Peace, Facilities/Maiutcnance,
Superintendent of Schools, Elections, Central Services, Clark of Court, Public Works, County
Allomey's Secretarial/Clericel, Animal Control, and all non-sworm deputies and clerical
Employees in the Sheriff’s Office, Extension Office Sceretaries and Weed Department
Secretaty(s). EXCLUSIONS: All managerial, supervisory, and confidential personnel, sworn
deputy sheriffs, District Cowrt and Deputy County Attorneys, County Commissioners personnel
Finance, Emergency and General Services personnel, Data Processin g Department personaci,
Human Resouree personnel, Road & Bridse personnel, MetraPark persemnel, Extension Agents,
and Weed Department Fisld Workers.

H

ARTICLE 3 - FEDERATION/UNIQON RIGHTS

Section 1, - Right to Jain ox mot join: The Partics agree that ail employvees in the work unit
have the right join the Union or have the right not io join the Union,

The County and the Union further aprees that they will not discriminate against any craployee
for exercising any right granted. by the MT Public Emplovees Bargaining Act, the Janus v. Am.
Fed'n of State, Ciy., & Mun. Employees Supreme Court decision, or this AgTesrment,

Section 2. Federation/Unjon Privilepes and Limitations:

The authorized business represcntative, with credentials of the Federation/tnion, shall be
permitted to visit Empioyees at all reasonable times, subject to permission of the Elected
Official/Depariment Head. This permission will not be unreasonably withheld. The Employees
shall conduct the fnternal business of the Federation/Lnion during their non-duty hours, which
include rest, and lunch breaks. Upon request of a County Cormmitice Chairperson, and in
coordination and agresmont with the Federation/Union Employee’s Clected Official/Department
Head, the Federstion/Union officers (President, Vice President, Secretary) or the
Fedoration/Union committee member will be allowed time away from their regular job duties to
attend County requested meetinps. Ihis time will not be charged against the Bmployees’
accrued vacation or compensatory time, nor will the Fimployee be required to make up time
required to atlend such meetings. The Federation/Union will have one voting representalive on
the following comnmittees: Safety, Recognition, HAYY Evaluation Commitiee, and Health
Insurance Advisory,

Section 3. Notification:
[t 15 the intention of the partics that both the Federation/Union and the County be kept informed
on matters having a substantial effect upon employment relations of the Employees. The pailies

agree to fumish fo one anolher, upon wriiten request, such information as is not confidential and
is available.
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Sceiion 4. Stewards:

The Pederation/Union may designate six (6} job stewards or represcrfatives to handle
FederationAInion Business and shall fiwnish their names to the County in writing within five (5}
days after their selection.

Section 5. Meciing Rooms:
With prior approval from the County, the Federation/Union shall be allowed to use the County’s
facilities for meetings.

Section 6. Bulletin Boards:

The Federation/Union shall be granted space on bulietin boards adjacenl to clovators. The
County will allow Iederation/Union members to use Outlook or other e~mail programs in order
lo comimunicate date, time, and Jocation of Federation/Union meetings. The County email
system cannot be used to solicit on behaif of the union or condust union business other than
meeting notification. The County reserves the xight to discontinue Federation/Union members’
uze of County e-mail at any (e, E-mail is the property of the County.

Section 7. Personnel Files;
The County shall maintain one (1) official personnei file locafed in the Human Resource Office.
Employees shall be allowed to review and/or photocopy material in their personnel file.

Scetion 8 - Deduction of Dues from Employees’ Pay:

Upon written authorization from the employee, the public employer shall deduct from the pay of
the public employee the monthly amount of dues as certified by the secretary of the exclusive
reprosentative and shall deliver the dues 10 the treasurer of the exclusive reprasentative. Both
parties strongly encourage members to consider wilizing direct deposit of payroll. A lost check
may not be reissued until a hond for lost warrant is completed which may take up to thirty days.

The Union shall indemnify the County and Departments of the County and hold it hamless
against any and all cluims, demands, suits or ather forms of Liability that may arise out of, or by
reason of; any action taken by the County for the purpose of complying with the provisions of
thiz Article,

ARTICLE 4 - COUNTY RIGHTS

Section 1. Righis of the County:

The Federation/Union recognizes that the County has the res pensibility and avthority to manage
and dircet, on behalf of the public, all of the operations and activities of the County to the {ull
extent authorized by law. The Federation/Union further agrecs that alt management rights,
functions and prerogatives nol expressly deleguted in this Agreement are reserved to the County,

Section 2, Management Rights
Public employees and their representatives shal recogmize the prerogatives of public smployers
to operate and manage their affhirs in such areas as, but not limited ta:
(1) direct employees;
(2} bire, promode, tranafer, assign, and retain employees;
3
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(3) relieve employees from duties because of lack of work or funds or under conditions where
comtinuation of such worle wonld be inefficient and nonproduciive;

(4) maintair the efficiency of government operalions;

(5} determine the methods, means, job classifications, and personnel by which govemment
operations are to be canducied;

(6} take whatever acfions may be necessary to carny out the missions of the agency in
situations of emergency;

{7} cstablish the methods and processes by which wark is performed.

Section 3, Effective L.aws, Rules and Repulations:

‘The paities recognize the right, obligation, and duty of the County and ils duly designated
officials to promulgate rufes, regulations, directives, and arders from time Lo tme as deemed
necessary insofar as such rules, regulations, direciives, and orders are not inconsistent with the
terms and conditions of this Agreement, and all terms and conditions of this Agreement are
gubject to the laws of the State of Montana, federal laws, and valid rufes, regulations and orders
of state and lederal governmental agoncies. Amny provision of this Agreement found to be in
violation of any such laws, rules, regulations, directives and orders. shall be null and void and
withowt force and effect.

Section 4. County Policies;

The Union specifically adopts the ¥ ellowstone County Employee Handbook, which constitutes
Policies and Procedures in effect during this contract and any part, which is not in confict with
this Collective Rargaining Agresment.

The Federation/Union representative(s) shall he given the opportunity to meet with the Cournity in
advance of any changes in personnel policies, or other written policies that affect the Emplovees
in.the bargaining unit. The Countly shall notify the Federation/Unian in writtitg of any changes
made to the Employee Handbook during the duration of this Agreement. (L is understood that the
final deciston regarding policy changes rests with the County.

ARTICLE 5 - PAY AND HOURS

Section 1. Pay Date:
The County agrees that Emplayess vepresented by agreement will be paid on the same time
frame basis as other County Emplovees,

Scction 2, Workday:
A workday shall consist of eight (8) hours of work with the Following being Incorporated into
that workday:

a} Fifteen (15} mmutes paid duty~frec rest break 1o be taken during each half of the
workday,
b) A minimum of thirty (30) minutes impaid lunch break to be (uken in the

approximate middle of each shift. The lunch break for Shenff s Office
Ernployecs shall be paid if they arc unable to leave the premises or required 1o
work through lunch.
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) Upon mutual agreement between the Elected OfficiatMepartment Head and the
Employec{s), the Blected Official/Department [{ead may institute a tous-day ten-
hour warkeweek schedule. Lhe schedule may be applicable to individuals, entire
sections, or entire departments. Such working schedules muy not canse a burden
on the County’s operation. During weeks which have a holiday, four eight-hour
days may be worked or for Employees working ten (10} hour days, when a
holiday ocours, the additional two (2) hovrs may be charged as vacation, available
compensalury time, or worked on 2 succeeding day during the same week in
which the holiday cccurs by muival agreement. The Flecied Official/Depariment
Head, at his/her sole discretion, reserves the right to change back to the eight-hour
workday. Holiday pay for full time Employees is eight (8) hours,

) Upeon mutual agreement between the Elected Official/Department ldead and the
Empioyee(s), the Flected Official/Department Head may institate a five-day eight
howr work flexible week schedule, which may begin between the hours of 6:00
a.m. and 10:00 am. The schedule may be applicable to either individusls or
groups of individuals. Such working schedules may not cause a burden on the
County’s operation. Differential pay shall not be applicable for any of these
Nlexible workweek schodules. The Elecied Official/Department Head, at histher
sole discretion, reserves (ke right 1o change from the flexible schedule back to the
regular workweek schedule.

e) I cases of an emergency breaks may be interrupled or at times unable io he
provided. If said emergency arises, the County will attempt to accommodate
break(s) 1t an alternate time during the shifi, however, such break times are non-
cumulative. All rest breaks mmst be taken within the shift and do not acerue from
shift to shift.

Section 3. Work Week:

A worloweek shull consist of five (5) consscutive workdays followed by twa {2} conseculive days
off and shall total forly (40) hours of serviee. The only exceptions to the above scheduls shall be
the four ten-hour provisions of Section 2(C). The workweek shall he computed from 12:00 a.m,
on Monday of each week to 11:39 p.m. Sunday of each week,

Section 4. Call Tn:

Employees who are called back to work, not as an extension ol the work shift, shail be paid for a
mirimur of two (2) houes at a rate of one and one-half thnes (134} the regular rate of pay which
is considered premium pay. Each haur after two (2) hours shall also be paid at the premium pay
rate.

Sectton 5. ¥ESA Overtime - Compensatary 'Time:

a) Eligible Employces who work over forty (40) hours per week shall receive
overtite pay at the rate of one and one-half (1 14) times his/her norma rate of pay
plus shift differential, whers appropriate. All overtime must be authorized and
approved by the Elected Offictal/Depariment Head or designee in advance.

b} Overtime shall be recorded per the time and attendance svgtern.

) The County shall equalize the offer of overlime among Employees in the same
work unit where training and ability are sufficient to perforn the work, In all
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cases, the County shall give Employees as much notice as is practicable of
overtime to be worked, In work units with 24-hour coverage, the supervisor shall
determine the overtime work assignments and overtime shall be awarded to the
most senior qualified Bmployee in the same work unit that sipns up for the
overtime. If an Employee docs not sign up For overtime, the overtime shall be
assigned by inverse seniority order, within the work unit, upon first contaci by
their supervisor. The supervisor will starl in inverse seniority order and first
contact in that order will be foreed overtime. No Implovee will be assigned
forced overtime for twa (2) conseoutive days. In cases of assigned overtime, the
Employee assigned may find a replacement to split the shift, which will not be
subject to sentority or management rosponsibility. Al split shifts require
SUpCrvisory approval.

) Holiday leave and annual feave shall constitute time worked when computing
overlime credits.
¢} Employees who are available to work overtime during a situation which will be

declared an emcrgency shall be required to report to work af such timaes as are
necessary o end the emergency.,

f} Unless by mutual agresment between the County and Employee, an Employee
will not be released from work prior to their completion of the scheduled forty
(40) hours work week. No cmployes will be scat home afier reaching his or her
scheduled forty (40} hours prior to working & minimum of four heurs for the day.
o overtime is allowed without prior approval of the Department [Tead or Elected
Official

g) For FLSA covered Employees, compensatory time may be used in lisu of
overtime pay by mutual agreement between the Employee and Uected
Official/Department Head. The Elected Official/Department Head maintains the
authorily to approve atlowing compensatory tinme. The Employes must agree in
writing to aceept compensatory time in liew of cash overtime and then may
accumnulate up Lo forty (40} hours of compensatory tine armually, Commpensatory
time designation can onty be done once per fiscal year in June. Any hours in
excess ol forty {40) hours will be peid at the overtime rate.

In lieu of compensatory time, all Employees may upon mutual ageeement with their Elected
Official/Department Head request 2 workweek adjustment (o accommodate personal
commitments. This would involve adiusting the normal scheduled howrs to cnsure a 40-hour
workweek yet allowing time off during the normal workweek. For exanple, ifan Employes
requested to work an additional hoar for two days during the week (2, nine-hour workdays) that
would altow the Employce to lake two howurs off mid workday (a 6-hour work day) to altend a
child’s or personal event. Workweck adjustments must begin and end within the workweek and
be requested in writing.

Section &, Travel:
Per County Fravel Policy




Section 7, Wark Schedule Change:

In the event that an Employee’s regular work schedule must be changed for a period of fifteen
{15} working days or longer, the County shall notify the Federation/Union and the subject
Employes(s) of such proposcd change, and shall allow the Federation/Union and/or Employesc(s)
enough advance notice of such change to allow for sufficient input; howesver, no such ch ange
shall be made withaut at feast five (5) working days notice to the parties. Where qualifications
and merit, which is competence are equal, departmental seniority shall be the controlling factor
in determining which Employee(s) schedule wilt be changed.

Section 8. Diffcrentiat Pav:

There will be a shift differential pay of $0.75 per hour for all hours worked for MEPE emplovees
whase shift begins between the howrs of 3:00 p.m, and 1:00 am.

Note: shift differential ends at 7 AM. regarcless of whether or not the shift continues boyond 7 A.M.

Section 9. Uniform Allowance:

For Animal Control Officer, new hires shall receive 4 short sleeve shirts, 4 long sleeve shirts, 3
pairs of pants, | jacket, 1 raincoat, and all brass and patches. All parts of the uniform listed
ahove shall be replaced al no cost to the Emplovee if it is wom out, damaged, o becomes the
wiong size. Regular full-time unifornn Employees of the Sheriffs {animal control) Office shalf
receive $300.00 for uniform maintenance and lootwear to be paid during the second month
{August) of the fiscal year,

For Civil Process Officer new hites will receive 4 shorl sleeve shirts, 2 Jong sleeve shirts, 3 pairs
of pants, and 1 jacket. Unitorim iterns lisied above shall be replaced at 1o cost to the Fmployee
if it is worn out, damaged, or becomes the wrong size. Repular full-time Civil Process Officers
of the Sheriff's Office shall reccive $300.00 for uniform maintenance and foolwear to be paid
during the sccond month {(August) of the fiscat year.

Probutionary Employecs receive the clothing allowance the first August afier completing
probation. Applicable taxes may apply.

ARTICLE 6 - COMPENSATION AND CLASSIFICATION

& F¥23 adiustment year (see Addendum A attach ed)

*  Retroactive pay to July 1, 2022 — Employees will he paid the hourly difference from July
1, 2022, or to the hire date if hiring ocours after Jul ¥ 1, 2022. Retroactive pay does not
include the difference created by overtime, holiday or shift differential pay since July 1,
2022, A spreadsheet for retroactive pay will be provided for both party’s agreement. Must
be emplayed when ratificd to be elipible for retroactive pay.

»  FY24 3% increase on base wage 4% for grade C and D
FY25 — 3% increase on base wage 4% tor grade C and D

o FYZ6 - 3% increass on base wage

*  FY27-4.5% increase on hasc wage

* Employees whose base pay exceeds the maximum of their pay grade after receiving the
raise above will receive a lump swn payment for the amount over maximum in the
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3. Lateral transler {within same grade) salary will fransfer at the same rate.

Voluntary and Inveluntary Demation.
A demotion is the assignment of an employee ffom one class to another with a lower pay prade
ot fower maximum rate of pay for one or more of the following reasons: worlk performance, at
the voluntary request of the employee, or Tor administrative purposcs. The anniversary date of a
demoted emplovee shall not change.

When an emzployee either: a) is demoted for good cause to a position in a lower pay tange; b)
volurntarily reguests a demotion; ¢} is demoted for administrative reasons; or d) is reclassified to
a position in a lower pay range, then the base salary will be revised.

Upoa demotion:
= 10% decreasc in overall compensstion for one grade decrease
e 15% decrease in overall compensation for two prade decrease
»  20% decrease in overall compensation for three ot more grade decrease
»  or pay exception as determined by Board of County Commissioners

Section 3. Classification/Reclassification

Class specifications for each position ineluded in the bargaining unit shall be available in the
Hurman Resource Office. The Federation/Union shall be provided a copy of the class
specitication for each position and classification covered by this Apreement as reguested. The
development of class specifications and determining the appropriate pay grade shall be the
within the scope of the County. The Vederation/Union Courthouse President shall receive a copy
and have an opportunily to comument on new proposed class specifications and proposed pay
grade adjustments for classifications covered by the agreement priox to submitting sach
recommendations to the Board of County Commissioners.

An Bmployee or Elected Official/Department Head may request that the classification of an
employee’s position be reviewed. Request for Employee pasition classification reviews will be
cvaluated between January st and Fapuary 315t annually. New unclassified, Board of County
Commissioners initiated, or vacant positions may be acecpted for classification review
throughout the vear zpon approval of the Yellowstone County Commissioners.

Elected Oflicials/Department Heads must strive to ensure that the duties and responsibilities of
Employces under their supervision arc consisient with those contained in the class specification,
keeping in mind an accurate classification specification also referrcd to as a job descripiion,
objective 15 to describe approximately 80% of the primary duties, {asks, and accountabilities of
the Employee’s job.

1. Permanent changes of responsibilities impacting a budgeted position, which may
reasonably require reclassification of the position or establishment of a new
classification, should be suhmitted us part of the annual bud get process or during
the mid year budget review lor Board of County Commissioner {Board of County
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Coramissioners) action to approve or deny the requested change(s).

2. If necessary, chunge in the responsibilities fur a position may be submittcd
outside the budget process only if there is & demonstrated immediate need;
however, requested change must be submitted to the Board of County
Commissioners for approval prior to assigning new duties end responsibilitics that
may change the classification of the position.

It is critical that management follow the process of review prior to reassignment of duties that
may lead to reclassification of a position. Fach January a Federation/Union meraber may initiate
arequest for reclassification, not re-peinting the assigned prade, when in the Employecs opinioa
there has been a significant change in the major dnties, tasks or accountabilities of the work
assignments,

Classification - The development of u generic description of Lhe major dutiesftasks, skills and
abilities and qualification required for & position or scries of positions, which arc associated with
# job family. The focus of classification/reclassification should be on whether the Class Spee to
which an incumbent is assigned is an accurate description of approximately 0% of the major
duties/tasks and accountabilities of that Employee's joh.

Reclussification — a reassignment or change in allocation of un individual position by raisig it to
a higher class, roducing it o a [ower class or moving it to another class at the same level on the
basis of significant changes in kind, difficulty or responsibility of the work performed

Pricing (where re-puinting falls under) ts the determination of the rolative worth of a position
using the Hay Method of Job Evaluation, hoth compared (o others within the orgunization and to
the external market,

A Justification far Reclassification form must be completed by the Employes’s Flected
Official/Depaitmend Tead requesting areview of their position classification which includes
where the dutles came froin, new duties or reassigned duties, program efficiencies 1o be pained
by the reclassifieation, why working within the surrent class is not u viahie option, and (he extent
to which reclassification of the position will change the current staffing configuration.

The Justification for Reclassification will be reviewed by the TR Director or designee and
Federation/Union President or designee and routed to Board of County Commissioners for
approval or denial o continue the review procass.

t'the Justification for Reclassification is approved the HR Divector or designec and
Foderation/Union President or designee will conduct a desk audit. Their recoramendations shall
be submitted to the Board of County Comrnissioners. Disagrecments arising from the
classification or reclassification of a position shall not be subject to the prievance procedure
provided in this Agreement.

Section 4. Higher Classification Pav

In tases where individuals paid according to the Salary Schedule are given written dircetive from

Management 10 temporarily work in a vacant or uneccupied position or filling in during vacation
14

g e e




or sick leave in a higher classification ar supervisory position covered by this agreement in
excess of two (2) consecutive fall days, the Employee shall reccive 5% increase in pay for the
days worked in the higher ¢lassification, this does not include sick and or vacation leave time.

Secction 5. L.ower Clagsification Pay
In cases where Employees are required to work temporarily in # lower classification, other than
disciplinary measures, they shall be paid according to heir vegular salary scale.

ARTICLE 7 - SENIORITY, VACANCIES, PROMOTIONS, TRANSFERS. AND
REDUCTION IN FORCI

Seciion i. Seniority

Departmental seniority: shall mean the length of lime an Employee has been continuously
employed by an individual Department.

Federation/Unign seniority: shall mean the length of time an LEmployee has been employedina
Federaticn/Union covered position,

County seniority: shall mean the length of time that an Employee has been employed by the
County. Federation/Union and County Seniority shall he curnttative; all time worked for the
County, rogardless of breaks in service shall be counted toward seniority.

Section 2. Gaps in Service :
a) Ta be absent from the job due to layoff will be considered lost fime for the purpose of i
senifority; however, previous service upon re-employment afler a layoff shall count
toward Federation/Union and County Seniority. Said time will count toward
depariment seniority only if the Bmployes is re-employed within the same ;
Department.

b) To be absent from the job in a paid status or FMLA for extended iHness or disability
(incfuding maternity loave) will be considered time waorked when compuling atl
seniarity.

¢) To be abssnt from the job due to a feave of absence without pay lhat exceeds fiftecn :
(15) calendar days will be considered lost time for the purpose of all seniarity; :
however, previous service upon re-employinent shall count toward al] seniority.

d) An Employee’s continnous service, for purposes of deparimental seniority, shall he
broken by voluntary resignation, discharpe For just cause, and/or retirement.

¢y Employees may protest their senfority designations through the nsual grievance
procedure if they have cause to belicve an error has been made.

Section 3. Promoiions-

B The County shall recognize qualifications, merit {which is competence} and
seplority within the bargaining unit in awarding promotions to Employees when
filling newly created or vacated FederationTnion positions. The County may also -
recognize past performance, safery record and disciplinary actions when filling :
newly created or vacated posifions. Where qualifications and mierii are equal,
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semiority shall prevail. All inlemnal applications received from all county
employees that meet the minhmum job qualifications shall be forwarded ta the
hiring authority for his'her discretion as ta applicants sclected for interviews.

2) A MYPE competitive promotional job announcement may be opened to County
Emnployees only or a competitive promotional job ammouncement may be Hmited
to a particular department. A competitive promotional job announcement shall be
posted for at least (7) seven calendar days hefore being filled.

3} All MFPE open and competitive job announcements shall be posted on the
Yellowstone County web site for at least (14) fourteen calendar days before being
filled. [t is the intention of the parties to this agreement that the County shall
consider preference to  persons  alrcady i Counly  emplovment  for
Federation/Union Positions. Job postings shell contain the following information:

a. Position Title.

b. Date of Closing.

c. Wages, Tours, and Days of Work.
d. Surmumary Job Description.

Section 4, Reduction in Force

Layoffs caused by a reduction in force shall be in order of seniority within the Depariment; that
is, the Employee last hired shall be the first released, unless in the opinion of the Elected
Official/Department Head, there is no one on the force who is capable of fiulfifling that
Employee’s responsibilities. Employecs who are scheduled to be released and the
Federation/Union shall be piven at least fifteen (15) working days notice. All recalls 1o
employment shall kewise be (o order of seniority; that is the last Timployee released as a result
ol a reduction in force shall be the first rehired when the County needs additional Employees.
The County shell netify such Employees to return to work and fumnish the Federation/Union with
a copy of such notification; and if the Employee tails o notify the County in writing within five
{5} working days of his/her intention to retum to work, the Emplovee shall be considered as
having forfeited hisfher right of employment. Employees shall have vecall rights for twelve (12)
manths from the date of layoff. On a department-by-department basis it is understood that no
regular full time or regular part time Emplovee in the bargaining unit will be laid off while there
are tempuorary Iimployees working in the affecicd department.

Section 5. Lavoff T'ransfer

Employees subject to layoff shall be entitled to transfer to any vacant position within the
bargaining unit for which the Rleeted Official/Department Head and HR detemmine the Employee
is qualificd based on the qualifications of the ¢lassification specification, past performance,
safety record and disciplinary history. If two (2} or more qualified Employees apply for the
same position, the most sealor Employee within the bargaining unit shall be fransferced. In the
event that ap MEPE covered position has a partial reduction in force from fulltime to less than
fulitime, the County may transfer the affecled MFPE member into another part-time position by
mutual conssnt. For example, half time in one position and half time in another pesition equals
full-time benefits,




Scetion 6. Layoff Rehjre

An Ermployee whe is rehired, pursnant to this Article in a position at a lower pay grade than the
position held by the Employee at the time of layoff, shall be paid at the same rate of pay as that
Employee was receiving at the time of layoff provided that such rate of pay shall not exceed the
maximum rate of pay established for the new position by the salary schedule atrached to this
Agreement, provided [urther that in the event an Emplovee’s original position is re-established
within twelve (12) months, the Employee shall be entitied to be placed in the original position at
thelr former rate of pay.

ARTICLE 8 - JOB SECURITY

Section 1. Probationary Period

Frmployees shall be considered probationary Employess during their firet six (6) months of
continuous employment, during which tine they may be terminated with ar without cause or
without recoursc; this includes any extension.  The County may extend the initial probationary
period up to ninety (90} calendar days by mutual agreement with the union, when, in the
Judgment of the Eleeted Official/Department Head, an Emyployes may vatisfactorily complete the
probationary period with a little more time. At the conclusion of the Employee’s probationary
period, or any extension thercof, the Employce shall obiain histher regular full-time or part-time
status.

ARTICLE 8

Section 2. Transfer Trial Period

Iimployees upon velumtarily accepting an offer of promotion or transfer to a new
Federation/Union- covered position inside or outside of their department shall be required to
serve a trial period of fifteen (135) working days. If in the opinion of the Employes or histher
new supervisor the premotion or transfer was undesirable, the parties will have the option of
relurning to histher former position with his/her former pay and benefits intact provided the
former position is still vacunt.

ARTICLE 9 - LEAVES

Section 1._Annual Vacation Leave
Per M.C.A. 2-18 Part 6 and County Policy.

Scheduline of Vacations:

a) Vacation requosts must be sebmiited in writing and when approved by the Flected
Official/Department Head in writing scheduled on the Department vacation
calendar,

b} Each November Fmployess will submit vacalion requests for the following

calendar year. The Iilected Official/Department [lead or their dosignee will create
a calendar 1o be posted or passed around the Departmient. Suid calendar will be
clearly marked to indicate the number of people that can tuke vacation at any
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d)

¢}

k)

given time and to indicate dates when no onc can take vacation. The calendar will
be posted, or start being passed around on November 17

'In order of Departmental Seniority, Employees will wrife their vacation requests
an a calendar provided by the Department. Two (2) rounds of bidding will neeur,
and the calendar will be passed around twice in order of Departmental Seniority.
Employeces may request up to 10 (ten) working days during each round. These
days may be in blocks or individual: During cach round of bidding, unless by
mutual agresment between the affected Employees, Employees may only request
dates adjacent to onc of the following holidays: Memorial Day, Independence
Day, Lahor Day, Thanksgiving Day, and Christmas Day. In the event of a
conthict dwing bidding, Departmentul Seniority will take precedence if an
agreement cannot be reached between affected Employecs.

The calendar must be returned to the Flected Official/Depariment Head no later
than November 20,

The Elected Official/Department Head or their desigrtee has until December 1% fo
APProve vacation requests,

Once bidding is complete, further vacation requests will be made and approved on
a first corme, first sorve basts. The Flected O fficial/Department [Head shall
approve or deny the requests as soon as possible, but no later than (ten) 10
working days after the date the requests are received by the Llected
Official/Department Head.

Denial of a request made less than (fourteen) 14 days in advance is not subject 1o
the Grievance Procedure under Article V of this Agreement.

Vacation requests in excess of three (3) days must be roquested a minimum of ten
{10} working days in advance.

Once an employec’s vacation leave request is approved, approval may not be
rescinded or modificd except:

1. by mutual agrecment betweesn the Elected Ofiicial/Department Fead and
Employce.

2. in case of an cmergency as declared by the Board of County
Commissioners.

3. if; on the first day of ihe month in which the leave wis scheduled, the

Employee has insufficient vacation leave available to cover the Lmplayees
absence. An Employee may take whatever time hefshe has within the
previously approved time neriod, I'he Employes must specify by the first
of that month which dates he/she will rake as vacation,
Changes may be made to the Dmployee’s vacation by request of the Imployee
and with the approval of the supcrvisor. Employees may withdraw their reguost
for any vacation days. Thesc changes must be requested in wiiting and noted on
the Department vacation calendar.
Maragement in each departracnt shall post, in a conspicuous location accessible
to departmental Employees, a calendar of approved vacation leave requests for the
calendar year. As vaculion leave requests are approved, the calendar shatl be
amended. 115 the Flected Official/Department Heads responsibilily to insure
that the calendar is aceurate and up to date,
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Seciios 2. Siclc 1eave:

Eniployees covered by this Agreement are entitled to sick leave benefits as set forth for ail public
Employees in Section 2-18-618, MCA. When requesting sick leave, the Bmployee must ensure
histher supsrvisor is motified as soon as possible. Tailure to notify the supervisor of an
unexcused absence and may result in a deduction of pay and/or disciplinary action, Sick leave
must be approved or denied by the Emplovee’s supervisor,

Upon supervisory approval, sick leave may be used for:

i. Iliness

2. Tajury

3. Medical disability

4. Maternity-related disability inclading pre-natal care, birth, miscarriuge, and/or
other medical care for cither Employee or child, generally considered o he about
90 days under normal circumstances

5. Quarantine resulting from exposure 1o 4 contagions disease

6. Medical, dental or eye examination or treatment

7. Care of or attendance fo immediate famnily member as defined by the Family and

Medical Leave Act. FMLA Family Member Definition:
“An employee’s spouse, children {son or dauphter), and parents are immcdiate
family members for purposcs of FMEA. The term “parent” does not juclude a
paretl “in-faw.” The term children (son or daighter) do wot Include individuals
age 138 or over unless they arc “incapable of self-care” hecause of a mental or
physical disability that limits one or more “major lite aciivities” as defined by
regulations issved by the EROC under the Americans with Disabililies Act.

3. Pxceptions may be requesied in writing to the Board of County Commissioncrs
with a copy 1o the Elected Offieial/Department [tead.

Abuse of sick leave is cause for dismissal and forfeiture of the lanip sum payments,

Section 3 - Doctor Certification:

{a} Hanemployee is requesting sick leave for three or more duys or been diagnosed with u

(b}

contagious condition the County may, at its option, require the employee (0 obtain a
slatement signed by a physician or his or her designee who has examined the emplovee
or the employes’s immediate family member specifying, the need for the eniployec’s
ahsence and an estimated duration of the absence. The employea will provide ihe
cuployer this certification prior sick leave being approved or in the employee’s own use
of sick leave, prior 1o rehmming to work. Without the certification sick leave may not be
approved.

The employer ltas the righl o request a physician®s statement (note) in cases of
suspected abuse. Al requests for a physician’s statement must be authorized by the T1.R.
Director or Chief Civil Litigator. The County will pick the Physician and pay for the
certificate, If {he Physician certificate does not substaniiate the legitimate uge of sick
leave, then the employee will be terminated from employment. Per statute,
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{c) No physician shall be expected to provide any Information about conditions which are
puivileged or confidential by Taw,

(d) Prior Lo the scheduled shift an employee is required to notify the employer that he/she
will not repaort Tor work due to illness.

{e) The County reserves the right to require a medical examination of anyone using sick
leave, medical benefits, worker’s compensation henefits or whose physical or mental
condition interferes with or may hiterfere with the performance of his or her duties. The
examination will be conducted by a medical doctor, psychologist or psychiateist selected
by the County at the County’s expense.

Section 4. Maternity Leave:
Per State Law and County Policy.

Secction 5. Bereavement Leave:

Up 1o five (5) days of sick leave is allowed for death or funeral attendance of immediate family.
(Leave is up to five (5} consecutive days and all time after the 5 -day period shall be charged tn
vacation leave, comp time if available or leave without pay.)

“Immediate family for death ov funeral” is dofined ay: the Employee’s spouse, child, mother,
father, brother, sister, grandparent, srandckiid, son-in-tavr, daughier-in-law, or relative of the
spouse 1w like depree.

sSection 6. Extended Leave of Abscnge;

Uimployees may request a leave of abserce without pay, not 1o excced 00 consecutive days.
Exfensions may be considered. The decision whether o grant or deny the feave is in the sole
diseretion of the Elected Official/Department Head with Board of County Comamissions
concurrence. Typically, all acorued vacation leave and applicable sick leave must he exhausted
before the Employee 1s eligible for leave of absence without pay. Employces on approved leave
of absence without pay do not accrue sick leave or vacation credits and arve not entitled to holiday
pay.

Section 7. Family and Medical Leave:
Per Federal Law.

Section 8, Workers Campensution Act.

In the event the Employee experiences a worle-related injury or llloess and is discharped from
employment because he/she cannot return to work; but [ater becomes capable of retirning to
work, the law provides a preference to do so. Scetion 39-71-31 T (2)M.C. AL, (2009) states:
“When an injured worker is capable of retiming to work within 2 vears from the date of ijury,
and has received a medical releasc to relurn to work the worker must be given a preference over
other applicants for a comparable position that becomes vacant if the position is consistent with
the warker’s physical condilion and vocational abifities™.

Seetion 9. Militayy Leave:
As provided for in federal and state lavs and county policy.
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In all instances the Employee will submii a copy of his/her mikitary leave orders upon receipt o
the County in order to substantiatc the leave request,

ARTICLE 10 - HOLIDAYS

Scetion 1. List of Holidays
Employecs shall be granted the following holidays without loss of pay:

i. New Year’s Day January 1

2. Martin Luther King Day Third Monday in Junoary
3. Presidents Day _ Third Monday in February
4. Memorial Day Last Monday in May

3 Independence Day Taty 4

6 Labor Day st Monday in September
7. Columbus Day 2nd Monday in October

8. Voterans Day November 11

2. Thankspiving Day 4th Thersday in November
10. Chiistrnas Day Decernber 25

11. State General Election Day

IF'a holiday falls on a Saturday it will be observed on the preceding Friday aud if the holiday
falis on a Sunday, it will be observed on the following Monday. For those working four 10-hour
days refer te Asticle 5 Seetion 2, (c).

Section 2. Holiday Compensation

Employees required to work on a holiday shall be compensated at one and one-half (1 14) times
the hourly raie at which be/she is employed plus the 8-hour holiday pay at straight fime. Working
on 2 Holiday and receiving holiday compensation is considered a premium pay. Premiwm pay
does nol count toward overtime or compensatory time.

Section 3, Leave with Pay Status
Employees will receive holiday pay [or any holiday that fulls during a loave with pay.

Section 4. Part-Time Prorvate
Repgalar part-time Emplayees shall receive holidays on a pro-rated basis bused on the FTE
designation. Example 0.5 FIT would rocctve 4 howurs of holiday pay,

ARTICLE 11 - HEALTH AND MAJOR MEDICAL INSURANCE

Section 1. Premium
The County shall pay the cosi of the individusal premium. for the County®s gronp health insurance

plan {or each eligible Froployee employed by the Couaty on the sumne basis as other County
LEmplovees.
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Section 2. Insurance Commitice

A representative of the bargaining wniit appointed by Federation/Union may serve on the
Insurance Commitiee. The representative shall be invited to all relovant meetings and may have
mput. i

ARTICLE 12 — DISCIPLINE

Section 1. Process:
Both pasties agree that all disciplinary action shall be based in accordenee with Courtly Policics.

Section 2. Ratings and Warmings:
All disciplinary acticns shall be reduced to writing, addressed to the Fmployee, with a copy to
the Federation/TInion,

No intormation reflecting critically upon an Ermplovee shail be placed in the personmel file of the
Employee that does not bear either the signature or nitials of the Fmployee indicating that
hefshe has been shown the material or a statement by a supervisor that the Emplayee has bean
shown the material and refused to sign it. A copy of any such material shall be fumnished (o the
Employee and, upon request, to the Federatjon/Union,

After eighteen (18) ronths from exhausting administrative and Court remedies, disciplinary
records in a personnel file will not be used for [urther disciplinary documentation if no other
discipHuary action has occurred within that peried. Safety violations, workplaes violence, and
sexual harassment documentation shall remain active in the Em ployee’s persormel file,
Diseiplinary documentation shall be considerad permanent contents of the personnel file of an
Emplovee,

Audio ot video surveillance equipment is installed for sceurily purposes. Where evidence
warrants firther investigation of violations, infractions, or inappropriate behavior, any
disciplinary action is subject to the grievance procedure.

Secction 3. Just Cause

The County retajns the right to discipline Employees, but no Employee shall be disciplined
except for just cause. An Employee i¢ entitled to Federation/Umion representation in any
meeting that involves or may resuil in disciplinary action. All mneetings arve to be conducted in an
ared that affords privacy. The County shall make an effort throuzh coaching and warning letters
to comrect Employee deficiencies prior to more scrious forms of disciplinary action.

Section 4. Writfen Notice

The County shall fumnish the Employee with a stafement in vori ting of the grounds and the
specific reasons for the disciplinary action and shall not fy the Federation/Union of the
disciplinary action,

All disciphinary action shall be reduced to writing, addressed to the employes with a copy to the
Union. The employee and the Union shall be notified in veri ting of any disciplinary action within
18
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thirty (30} working days after the viotation, or of first knowledgo of the violation in question, is
known to the County. However, both parties recopnize that from time-to-fime additional
infonmation may he needed and that hasty action would be detrimental io all parties. Therefore,
upon notification, with reason for the exteusion, the thirty (30) working day pericd will be
waived for a reasonable period of time.

Seciien 5. Copnies (0 Federation/Union
Copies of all letters of reprimand, suspension, or discharge shall be sent to the Federation/Union.

ARTICLE 13 - GRIFVANCE PROCEDURE AND ARBITRATION

Section 1. Gricvagce Procedure and Arbitration

A prigvance Is an alleged ditference of opinion between the non-probationary Employee and
County coneerning an express provision of this collective bargaimng zgroement. The Bmployee
and/or the steward shall first attempt to informally settle the problem with the Employee’s
immediate supervisor. The grievance procedure shall be open to the public as mandated by law.

Each Employee covered by this Agreement shall have the right to prescat grievances in
accordance with the procedures contained herein. The deelsion to arbitrate will be suhbject to the
Federation/Union By-laws and Representalion Policy.

The Federation/Tnion shall not be required to pursuc Employee gricvances if, in the
FederationfUnion’s opinion, such lacks merit. With, respect to the processing, disposition, and/or
setilement of any grievance, including hearings and final decisions of arbitralors, the
Federation/Union shall be the exclusive represcntative of the Employee(s) covered.

Failure of the prievant or the Federation/Union to act on any prievance within the preseribed
time Hmits will act ag a bar to any farther appeal. The County’s failive 1o issue a response within
the time iimits shall permit the Federation/Union to proceed to the next step. Time Hmits may be
extended by mulual agreement between the parties,

The parties hereby agree that infonnal discussion is encouraged; however, 1f through informat
discussion an Finployee’s grievance is not resolved, hefshe may seek relief by following the
steps below in sequence shown.

Step I;
If an Employes files a formal grievanee, the Iimployee in eoncurrence with the Federation/Union
shall state the grievance in wyiting within fifteen {15) days of the oripin of the occumence and
shall submit the stalement to the Dept. Head or filccted Official. The term days herein shall
mean working days. ‘This statement shall contain the following:

I} The Employee’s name.

2) A staternend of the nature of the prievance.

3 A proposed solution to the prievance.

4) The Emplayee’s and/or Federation/Union Representative’s signature; and date.
19
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The Dept. Head or Elscted Official shafl have fiffeen (15} days to respond to the grisvant in
wiiling

T the event that the Federation/{nion is not satisfied with the disposition of the grievance in
Step | it shatt be referred in swriting by the Federation/Union to the Director of Human Resonrces
or designee within fifteen (15) days after receiving the Dept. Head or Flected Official’s response
in Step 1. A meeting between the Dirvectar of TR, Dicpt. Head or Elected Official, gricvant, Jab
Steward and the Federation/Union Field Representative or designee shall be held at a mutually
agreeable time, within fificon (15) days. I the grievance is setiled it shall be reduced to writing
aud signed hy the Federation/Union and the Director of 11.R. or designee.

Step 3: Optional
Montana Board of Personnel Appeals:
1. The parties must submit a signed, joint request for Montana Board of Personnel
Appeals assistance. The parties must agree that grievance mediation is not a
substitute for contracival grievance procedurcs.

2. The grievant is entitled to attend the mediation.

3 The partics must walve any time limits in their labor agreement while the
grievance mediation step is being uiilized.

4, Fhe grievance mediation process is infonmnal, and the rules of evidence do not
apply. No record or stenagraphic or tape recordings of the meatings will be made,

5. The mediator’s notes are confidential and will be destroyed at the conclusion of

the grievance mediation meeting. Montana Board of Personncl Appeals isa
neutral agency created to mediate disputes and maintains a policy of dechining to
testily for any party, cither in court proceedings or hefore governmuent regulatory

authorities.

f. The mediator will use problem-solving skills Lo assist the parties, ineluding joint
and separate caucuscs.

7. ‘The mediator has no authority to compel a resolution,

8. If the pariies cannot resolve the problem, the mediator may provide the parties in
jolnt ov separate session with an oral advisory PO,

9. If the parties cannot resolve the grievance, they may proceed to arhitration
according to the procedures in their collective bargaining agreement,

10, Nothing said by the parties during a grievance mediation, nor any documents
prepared for a mediation session, can be used during arbitration proceedings.

11. The parties must agree to hold Montana Bosrd of Personsel Appeals and Montana

Board of Personnel Appeals mediators harmless for any claim of damages arising
Tram the mediation process.

12, The parties must agree to these procedures and guidelines.

Step 4:
In the event that cither the Federation/Union is not satisfied with the disposition of the grievance
in Step 2 or 3, 10 days afier step 2 or 10 days after conchusion of Montana Board of Personnel
Appeals mediation a Grievance Board of three members will be selected as follows:
(1} Federation/Union shall provide onc designec
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(2} Board of County Comumissioners shall provide one designce
(3)  Thotwo designees will select the third member who will serve as chairman and
Hearing Officer.

Noue of the delegates will be Employees of Yellowstone County or the Federation/Urnion or
Federation/Union legal counsel. The Grievance Board shall conduct a hesring within twenly
(20) working days aller the Board has been established, The hearing shalt be conducted in a fair
and impartial mamner and allow equal access to all parties to attain a full and open nnderstanding
of the grievance. The grievance board shail render a decision within fifieen ( 15} working days
following the hearing. The board’s decision shall be of a majority and shall he final and hinding.

The partics shall split costs of the mutually selected Chairman/hearings officer equally. The
Grievance Board shall not have the tight to recommend, amend, modify, nullify, ignore, add to
or subtract from the provisions of the contract. The Gricvance Board 15 to consider and decide
on the question of fact as Lo whether there has been a violalion, misinterpretation, or
misapplication of the specific provisions of the contract. :

Step 5:

Ifthe grievance is the resull of a suspension without ray, terminalion, or demotion, the
Federation/Union may pass over Step 3 or 4 and refer the grievance to arbitration in accordance
with Lhe spectfic tems, procedure, and limitations of this Axticle. Only suspension withaut pay,
demation or termination of employment can be submitted to binding arhitration.

Within ten (10} working days after delivery of the County’s written decision in the prievance
procedure Step 2, the Federation/Union shall deliver written notice (o the office of the Depl.
Hezd ar Elected Official and County MHuman Resource Office advising that the FederationUnion
hag submitted the gricvanece to atbitration. Failure by the Pederation/Union to provide such
timely notice of its inlent to arbitrate shall resulf in the giievance beinp deemed settled pursyant
to the County’s written decision in the grievance procedere and thersfore net subjeet o
arbitration.

If the Federation/Union and the County representatives shall be unable to mutaally agree to
select an impartial arbitrator, the Federation/Union representative shall submit a written request
to the Director of the Federal Mediation and Conciliation Scrvice, Montana or Ropional, or to the
Montana Department of Labor and Indastry requesting a list of five arbitrators. The
Federation/Union and County representatives shall altemate strikin £ names from such Hsl
decided by a coin toss. The arbitrator whose name rematns on such lst shall heur the case and
decide the issne as stipulated to by ihe County and the Federation/Union.

"The arbitrator’s written decision shail be final, canelusive, and binding upen the agmieved
Employee, the Federation/Union, and the County.

Each party shall bear the expenses of its own representatives and witnesses, but ihe expenses of
the arbitrator shall be shared one-half (] /2) by the County and one-half {1/2) by the
Federation/Union.
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The impartial arbitrator shall have no power to sebstitute his Judgment for that of the County and
shall have no power 1o overrule a deeision of the County unfess the impartial arbilrator
determines the County has violated one or mote of the express and specific terms, provisions, of
lmitations of this Agreement.

The impartial arhitrator shall kave no power to render a decision on any matter not specifically
covered by the lerms, provisions, or limitations of the Apreement; fo tender a declaraiory
Judgment; ar to add to, subtract from, or modify any of the terms, provisions or limitations of this
Agreement or County Policy.

‘Lhe impartial arbitrator must render a decision within forty-five {43} {calendar) days of the
hearing.

CENERAL PROVISIONS

1. The term “Working Day” means all days cxcluding Saturday, Sunday and Holiduys
as defined by State Jaw. Ifthe grievance or Yellowstone Coundy representative is on
an authorized absence during the cntire time frame at any level in this policy, working
days will be calculated from the relurn-to-work date or days shall be prorated baged
on working days not absent. Parties may by mutual, writion agreement, extend any
deadlines set forth in this agreement.

A gricvant shall not use paid working ime 1o preparc a grisvance, and al time spent

in grievance hearings the prievant ray equest to use other appropriate paid leave or

leave of absence without pay to prepare a grievance. Use of leave shall be requested
and approved consistent with Yellowstons County policies velating to the typo of
leave requested,

3. An Employee, other than the grievant may, at Yellowstone County’s discretion, he
given working time off to participate in the grievance procedure. This time may be
paid working time, if the Emplevee’s patticipation is at ¥Yellowstone County’s
request.

4. Employees shall not be retaliated against for filing & good faith grievance under this
procedure. If an Employee believes he or she is experiencing retaliation for filing a
grievance, he shall immediately report such conduct 1o the Federation/Union and HR
Director or the Board of County Commissioners.

5. An Employee must have snccesstully completed his/her probationary peried in order
to file a grievance.

]

Two or more grievances may not be joined or consolidated for o hearing by the Grievance Board
except upon agreement of both parties.

ARTICLE 14 - MISCELLANEQUS PROVISIONS

Scction 1, Severability:
it any provision of this Agreement or any application of the Agreement ta any Employee or
group of Employees is held to be contrary to law, then such provision or apphication shall not be
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deemed valid and subsisting, except to the extent permiited by law, but all ather provisions or
applications shall continue in full force and cffect.

Sectivn 2. Negofiafions:

Negotiations will be opened at any time that a change in law or an ofTicial act by persons or
hodies other than the parties hereto nullifies any of the termis of this Contract. Negotiations at
this time will be confined to the particular matier affected,

Scetion 3. Administration of e Coniract:

1))

)

Both parties rctain all remedies provided 1o them by law; however, it is aptreed
that before either of the parties make use of these remedies, it will make a
reasonable effort Lo settle the matter through such procedures as pravided for by
this coniract.

[tis understond and agreed by the parties that any claim by an Rmployes which
constihites an untair practice allegation as defined by 39-31-401, M.C.A., of the
Moniana Public Employces Collective Bargaining Luw as amended, shall not be
subject (o the gricvance procedure provided in this Agreement, notwithstanding
reference to any such matters in this Agreement, but the Hmployee's exclusive
remedy shall be to [ile such charges with the Board of Persannel Appeals as
provided by Title 39, Chapter 31, M.C.A. of the Montana Public Employees
Collective Bargaining T.aw as amended, since jurisdiction for the determination
and ertforcement of unfair practices is vested in the Board of Personnel Appeals
by the Montana Public Employees collective Bargaining l.aw, as amended.

Section 4. Safety:

The Caunty shall require that all equipment conform to safety standards and all Bmployees shall
follow safety regulations :

Each person covered by this agreement has the responsibility to;

L.

2.
3

L

Take ressonable care for their individual health and safety and congider the safety
of other persons who may be affected by their acls or omissions.

Worlc in aceordance with information, instruction and trainin g provided.
Employees will be required to wear and wse safely devices and prolective gear as
provided.

Refrain from intentionally misusing or recklessly interfering with anything that
has been provided for health and safely reasons,

Report any hazardous defects in plant or equipment, or shortcomings in the

cxisting safity arrangements, 1o an [lected Official/Department 1{ead withont
detay.

Disciplinary action may follow any breach of safety including and up to temination of

cployment.
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The Employee shall complete a first report of accident report form, provided by the County,
mmmediately after an accident ov at by the end of the shift and return it to histher supervisor/
Elevled Official/Department Head, who shall forward it to Fhuman Resources. All aceidents,
regardless of their magnitude, shall be reported, and failure to do so may result in disciplinary
action.

Federation/Unien will support appropriate disciptipary actions that protect ather County and
Federation/Union Employees’ safely

Section 5. Notification:

The County shall make available to the Federation/Union, a list of names, classification
(including grade], department and date of hire or anniversary date of all curreat Employecs in the
bargaining unit. The County shall make available to the Federation/Union thereafier any
changes lo the list previously suppliad,

Scetion 6. Ne Strike Clause:

Buring the tenn of this Agreement, neither the exclusive represeniative nor any Hmployee shaf]
engage in a strike, delined as any concerted action in failing to report for dury, the willful
absence from one’s position, the stoppage of work, slowdown, or the abstinence in wholc or in
parl from the full, faithful and proper performance of the duties of eamloyment for the purposes
of inducing, influencing or coercing a change in the conditions of compensation or the rights,
privileges or obligations of employment.

Section 7. No Lock-out Pravisiva:
The County shall institute no lockout of Employees during the term of this contract,

In coordination and agreement with the Federation/Union Employees Tlected
Offtcial/epartment Head and H.R. Director, the Federation/Union Officers or up to 3 designees
will be allowed time away from their regular job duties to attend schaduled negotiation meetings.
If an agrecment between the Employees Elected Official/Department Head and HER. Dircctor
cannot be reached, mecting will be held with County representatives outside regular work hours,

Scetion 8, Federation/Union/Management Committec:

A Federafion/Unton/Management Committes is formed for the purpose of establishing open
lines of communication between Employees and management and discussing concerns in the
workplace. ‘The Federation/Union President, Vice Eresi dent, and Secretary will reprasent the
Federation/Union. Three management members designated by the Board of County
Commissioners will represent the County. The Committes will meet o1 an as needed basiz on a-
date and time mutvally agreeable to both partics.

Secfion 9. Training:
If an Employee takes a skill refresher or skill enhancement coursc that has bess approved by the

appropriate Counly Official(s) and a fee is charged for the cowrse, the County will pay the fec for
the Employee.
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Section 10. Licensing and Certification:

The County shall bear the expense for all re-certifications and/or re-Yicensing that is a minimum
Jjob requirement for a position with the County or is required under state or federal regulstion in
order to perform the dutics of the position.

Section 11, Drug and Aleohol-Free Workplace:

It is agreed that all Employces are prohibited from the use, consumption, distribution, or
wnauthorized possession of controiled substances (illepal drugs) or aleoholic beverages while on
duty; to unlawfilly manufacture, dishiue, dispensc, possess, or use a controlled substance
(illegal drugs) at the work site or in any County owned vehicle, whether on duly or off duly; or
reporting to work under the influence of illegal drugs and/or aleohel,

As a condition of employment, each Employee must abide by the terms of this policy and notify
the Board of County Comamissioners of any criminal drug statute conviction for a violation
oceutting in the workplace no later than five (5) days after such comviclion, In the event the
Employee is operating in a department fanded in whole or in part by a Federal Grant, the
sponsoring agency will be notified of sueh conviction within ten (10} calendar days afier
recciving notice of ihe conviction.

Disciplize for any violation will be in accordance with the disciplinary procedures that muy
include suspension andfor termination. As an alternative to termination, the Emplovee may be
teferred (o available diug and/or alcoho! abuse assistance ot rehabilitation programs at the
Frployee’s expense.

ARTICLE 15 - DURATION OF AGREEMENT

Section 1. Term aud Reopening Negotiations:

The provisions of this Agreement shall be effective July 1, 2022, and shall remain in Ml force
and effect until June 30, 2027. 1 cither party desives to re-negotiate or amend the Apresmeat,
writlen notice of such intent to the other party shall be made af lcast ninety (90) calendar days
and not more than one hundred twenty (120) calendar days before the expiration of this
Agreement. During its teem, this Agreement rmay be altered, changed, added to, deleted from, or

modified only through the voluntary, mutnal consent of the parties in written and signed
amendment of this Agreement.

Section 2, Eiffect:

This agrecment constitutes the full and complete agreement between the Covnty and the
Federation/Union. The provisions herein relating to terms and conditions of employment
supersede any and all prior agresmens, resolutions, practices, policies, rules, and regulations
concerning levms and conditions of erployment inconsistent with these provisions,

The rest of this page infentionally left blanl
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Section 3. Fiseal Year:
The County’s [iscal year runs from July 1st of eack year to June 30th of the following year. The
term of this Agreement shalt be for five vears, July 1, 2022, to June 20, 2027.

BOARD OF COUNTY MONTANA FEDERATION OF PUBLIC
COMMISSIONERS EMPLOYAES (MEPY)
YELLOWSTONE COUNTY
//pﬁﬁizzﬁfia s i 1 —
/OHN OSTLUND, CHATRMAN J%E’DOMFIER, FHLD REPRESENTATIVE
T Vo [
l \\y-gz@%»éli_“‘ji_ ‘?Ji\f?iﬂ L { A5
DON JONES, MEMBER KATIE COSBY, MFEE COURT HOUSE
PRESIDENT !
o

MARK MORSE. MEMB#R

ATTEST:

S
T i e
4/?{/ 7

JEFF MARTIN, CLERK & RECORDER
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Yellowstane County Package Proposal 1.18.23 Addendum A %
/302071 au
‘Yoars off
Earvlew as of Mew F¥23 fate Mew FY24 Rate
Fure Proporad ot feluding Fizx Tatal Frl3 ot Including TotalF2d
Cescrptian Marra Hre Bmag In,2022 Fri2 raty Falza Anndal false langaloy Largevtsy  Compensation oy Falra Gnnumd Relse  FVEd Largevity Cormpanzatior
LCISTRIST COLRT ELERK (€] VALARTY 51527 4173 5358840 $17.00 £35,750.00 $058 §1,420.4% 59677440
LA5TRIST COURT £LERK (T VACRNCY 43537 5173 425283,40 7. $25,350.00 SO.ED $1,424.49 $3E,TT4AD
DISTRILT COURT CLErK (c] VALANCY $15.27 4178 $3594.40 417.00 585,950,69 o568 s141640 £36,779.00
FRECORDS CLERK [£} WACARCY (T 30} $15.22 $1.72 $5.588.40 §17.00 $25, 36000 So.58 $LA414.20 $36. 7740
EWIRENEGE COORDINATCR () VACAMIY 1507 3573 3359840 51700 535,363.60 so.ce £1,014.40 436,774,450
EWDENCE GUORCINATER (C) VAR 31537 i 53.598.40 1700 535,365,400 S0.E% 51,4144 BI6,774.40
DISTRYCT COURT CLERK (0] VALRNCY 5537 LT3 5350842 1700 §35,560.00 F0.6E 31424648 %2E,77.4D
LIsTRSCT COURT CLERK () WACANCY 51537 5173 53.508.00 1m0 $35,268,00 Lned 145400 235,784
SHERIFF CLERK [C} EUTTICE, ASHLEY 1/16/2023 ] 515,27 $L73 5350940 SIE0 £76,3R0.00 SehER 4541440 $45,774.40
WAOTOA YEHICLE 1B [S) DIBELLA, HEATHER 1rMgfa0z1 % S15.32 5153 43,560, 40 51760 $15,360.00 5063 41,414,410 s35T7EA0
SHERITF SLERK 1] TELKAL, TAR: 14/20/2022 3 $18.27 5173 $3504.40 #1700 53536002 5048 $1,414.40 $36,774.40
JUSTICE COUAT CLERK, 1) HIRSCE, SHAWN 1z/26f2072 a $15.27 173 $3,530,40 517160 235 350,50 in.a2 141000 SERTTAAD
JUSTICE COURT CLERY {2} MAHN, ALDREY [PT,a5) s f2022 [} 31527 51735 5159840 $17.80 53336040 3068 A1459.490 £36,774.48
JUSTICE COURT CLERY, |5} ETATLER, IENATHON Hlis frir g F18.27 5172 $3596.40 51700 535,360.00 4068 £1454.40 536,740
JUSTICE COURT CLERY [€) TUAMER, FOSELIN (PT .80} 2:/14/2022 o 31537 41,7 $3,390L40 f1700 £35,260,00 L0 $141%.40 $36.77¢.40
JUSTIEE COURT CLERY, 1) WIELLAME, KATY {PT 18] 1813002 -} 5517 5% ] 2958840 5130 %3¢,350.00 5068 51414.20 IIETFALD
LISTAICT COURT CLERK (O] ARTHUM, CATHLEEN 10/21fEme o 51527 5173 LELELER) ok $35,350.05 50,68 51,439.50 16,774 4%
DISTRACT GOUNT CLERK (€] FOAOFEAR, BONNIE mizan o LR LT3 iz578.40 v $55,350.00 50,65 FLaaa £35,774.00
MOTORVEHICLE ELEAY {6) TUERGEL, MESSA 242142822 [ 518,27 SETY £3558,40 517,00 £35, 560,00 S06E £1,410.40 $36,774.00
SHERIFF CLERS 48] HEMDIY, CHESER iR/ 1002 [+ 51527 L] S5E43.40 517,00 53536000 B0LEE 31,4140 43677440
JUSTICE COURT CLERX, {C) PUTHERFOIRE, LALIRYR 82600003 k4 £15.37 17 %3Enz.40 S17.00 53536040 SOGH Sid1d.4n 33677440
JUSTICE COURT CLERK i SW/RRIER, KTLLISHA 8/14/2022 [ 51507 57 3359840 %00 535,260,00 Sn.E8 3141240 $28774.A0
CASHIER [£) NEDERS, SAMANTHA 3f5/2021 L] 51554 151 52,14E.50 31715 $35,572.00 Sn.ag $1426.80 437,088.83
DIS1AIC! CouRT CLERK () FETIRSDN, RESE EfaTpa0s3 a S10.8% 4333 iE426.40 e AL 535,672.00 40.58 S14z6EY 537,092,863
LISTACT COUAT CLERK, (£} GANDY, IEANNIE £/B/202d a JSLE:H $331 5692648 EPRL 535,672.00 snes 4141688 437,008,858
DISTRICT COUAT CLERK (£] MCKEEN, KATRINA I/zB2072 o TLEE 8,33 £EDT6.4D sy $95,672.00 £0.67 $3,426.83 437,098 £8
RECORAS CLOAK 16 HAYES, MECHELE Tf27/2001 o $13.62 fama £6,916.40 $LRIS 33567140 $t63 $i 42538 27,088 88
JUSTICE CCURT CLERK {r] WALSGN, JGSEPH Ef23/2022 o $15.54 FLBL FEELEL) £17.15 53547200 Sam $L426.58 $37.008.88
IUETICE COURT SLERK (T CLALS, MISTY 4018200 [ 513,03 §3.33 $6,976,40 51735 535,612.00 4069 $1426E4 $37.098.02
JUSTIZE COURT CLERK {€] KUMTZ, ELLEK (PT 5w} 10f1fa0id 2} 513,82 5333 8.0 33715 445,672.00 4058 5142608 Larmoesu
MGTOR LEHICLE CLSRK (] RUTCHSOH, TERSA Sirafanaz o 41554 5181 $3,0405.80 1735 435,072,00 3068 41,475,098 357,000 &4
MCTOR VEHHILE C4SRE (5] BRELAND, SEVERLY /803622 4 $15.54 161 $3,346.E0 rebi} - 3567200 £0.6% 142638 S87,0%8.83
METOR VEHICLE CLERK {C] LEMIT-WALKER, BARGY 3/L7/202% &+ f15.5 fak:id %9,348.80 53715 576,670 Fhra 1,428,580 $97,035.56
MCTOR VEHICLE CLERK (] FKUBESH, NANCY 20 W @ 3:3E2 35,33 56,926,403 £17.15 33567200 50,68 S1,42G.ER 537,008,28
SHERIET CLERK () WOGEL MARIE 3182022 ] #1550 3561 $3,348.80 S1738 53567200 50,68 5145888 £37,298,50
DISTRIZT COURT SIZRK ) CHAMBETILAN, LEBLA N 3 yeas exp n/s 002 o f18.52 5273 $1518.40 7 435,880.0¢ S0.6d $L,485,30 537,245,20
MOTOR VEHIELE CLERK [T) FAYANT, PATRCIA {3f2011 H 41260 811 $6572.80 $a2.25 435 BR0.00 L) 41.435.20 $47,315.20
WOTDR VEHICLE CLEAK [1) YEUING, LAUREL weafea 1 $14.09 5316 4653080 705 $35,880.80 50.69 51,435 70 s37,315.20
MOTAR VEHICLE B ERK [C) BAYAN, JENNIFERL PN T 1 514,09 S31e $RETLED VL) 535,BE.0H L) 51,438 20 317,315 20
MOTOR VEHICLE CLERK [C) SLALIGH, ANCREA 4/1E/2020 2 42420 5510 3641890 5Tz 53615200 spIL £ras7.60 537, 630,68
MOTOR VEHICLE CLEAK ) DENKY, AILEEH 6/9/2020 7 sraac sLi0 £5.408.00 $17.40 535,192.00 507 £1,547.68 £33,630,68
SELRETARY i) HOAWARD, LAWAERCE {PT 50) 51872028 2 51436 FBL] $6,498,00 31740 43E,192.00 50,70 51,4768 $21,539. 60
EHERIFF CLERE (2} MENTEOMERY, ELIZABETH A Tiantnza 2 51553 5188 £3065,20 $17.00 43619100 S0 $1,547 68 $37,699.68
CISTRICT COURT CLERK (K] OLKCEH, RONDA M Ef3/2019 S £14.88 $1.4% 35,045 60 #1250 $35,4D0.00 50,77 $1456.00 550200 5333600
MUTOR VEHICLE CLEAR IC; GILBCRTESM, DANTTTE § 6/3f2018 S 414,58 sa62 55,64 561 517.50 535,400,080 e 51,436.00 SEncoa 33435500
WADITER VERICLE CLEAY, |5 CHRIZTOEEA SN, STACY M EEAHGE] 3 S1d.28 4152 S5 £45.50 517.50 5354000 0t 5145605 5500.00 L38,35E00
RECORDS L1ERK (2] AN, STEFAMIE W HE2Bf2NE El $14.88 $zal §5449.50 1750 53600007 s0.70 4145600 3500,00 433,356,080
DISTRICT CWRT ERK [5) MILLER, VALERIE LT 1072017 4 51843 5144 S8.035.20 L1T8Y SE005) 437, 353.60 0.7z 31,470,114 5€00 00 LA~ ER ]
JUSTICE COUAT CLERX i} TCKLEY, bEMILE 5122017 5 91552 210 54,365.00 51802 iea00 33798150 -2r] 51,489 28 SFeo.nn 523,565 66
RECCRDS CLERK [T] BADES, AASCHELLE M it el 3 51583 5210 44,3500 £18.02 4BR0.00 480,081,560 5092 §1478.76 FFD.00 449 680,85
CENFRAL SERVICES CLERK [C] KILSMAERLE, LAUREEN L 52015 [ 31633 Saoe 54,2602 51858 570,09 L3E,5E040 0.7 45522 590000 540550 62



Description
DISTRICT SOURT CLERY {2
RECORDS CLERK dc]
SHERIER CLEK (T}

LREECTIVE ASSIETANT (D)
DMSTAICT COURT ELERK 2]
RECORDS CLERK [5)

MOTOR VEHICLE CLEAK i}
SHERIFF CLERK (C)

BMOTOR VEMICLE CLERK (C)
HECORDS CLERK
MGTOR VEHICLE FRSRK (C)
WARRANTS CLERK (€}
CIVIL CLER, [€)

DISTRICT COURT CLIRK ()
DISTRICY COURT CLERK (€)
TAOTCH VEHITAE CLERY [C)

Tellowstona County Fackage Praposal 1.18.23 Addendum A

Narea

MATTERN, CAARSN M
COLESWILEY, BEVERLY J
GASCO, TIA K

YARLOTT, GAYLE ba
ROAEY, EDWALD 14
DOKKEM, KATHLEEM 1

WOGEL, DENISE]
XEITHLEY, CAR554 CREST!

FAARSICH, VERCH I M.
ROWSEE, JUDY K
THEL/UDITHA
HICKEON-AVANTS, JEM*FER ]
FIEA5, ILL]

JDNES, SUSEN he

EATION, \WENDY 5

BELCIEN, JACKIE &

LAW ERFORCEMENT TLECORDS CEEHK [ MARTIN, TERESA 4

SENICR SCERFTARY B

HEAD CASLIER (O}

SENINR SECRETARY (D)

TAX SPECLALIST ASEISFART |DY

SENIDRSLIETICE COURY CLT9K 0]
ZENEUR FUSTICT ZOURT LLEAR 40

AZCOUNTING ASSISTANT (D)
SINIOR BISTRICE COURT CLERK { T
$ENIOR DISTRICT COURT ELERX {0)

AOCOLINTING ASZISTART D)

ELECTIOM ALSISTANT i (0]
SENIOA DISTRILT CULAT CLERK [0y

SENIIH CISTRICT COURT &LERY {6]

ACCOUTING ASSISTANT {D)
$ENICIR SECRETARY (0]
SEMICIR SCCRITARY (D)
ACCOUNTING ASSISTANT (T}

FRCILIMES ENGINEER, [D/F]
P3A ASEISTANT (D2}
P5A ASSISTANT {D/E)

LEGAL ASSIETANT (E)
ALIDIT SPECALIST ()
1EGAL ASSISTART [E)
ANIMAL CONTROL DFFIZER (E]

WACAKDY

NITHDLS, CHRISTINE
TATCH, haA0ISEOR
ABTHUIN, ERICK M

LANGFORD, KELSEY
HILHN THATIHEW

SLLL B K, TTNA M
OWENS, PAMELAX
BARAHAMS, ANGELA H

CINCLAIR, TANNYS L

HERT, REBECEA £
WAHE, AERMADETTE R

B, MELLE L

ROCT, AUCATY L

BUTLER, ARANDY L {PT 751
TALLENICD, ROMNT
MCKINNOR, BREHDA L

VACANEY
SWESNEY, JESSEA
REID, ROTE:

TCHYA, WIAAGLE
TALEAN, SHERSY

LAITE, JEAR
'BONNELL, JENNEFER

Hlre Oate
1afanie
/132015
177149035

B/Zf2015
Gfzaras
5f1/H12

afaupai
/2312012

BEp/z010
Arn/2007
3142006
Ti3fea
5415/2000
1071241953
#1/1825
EL IR EHE]
1318718532

10/19/307%
Bf8/2022
Y2zfann

nifaen
Bl
&/13/205

1372572
/22008

5/B/0T

1141072019
3#16/2025

afy7rI3

LG TN

15 2004
107172001
/3171984

FE
Lien20as

1f¥6I023
tify a0z
18285002
Sfiefaaz

a/30/20z2

Yeurs of

Smrvlce as of
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30,2022
&

s
1

11
18
n
2z

F-g

FEl

o

[

owaao

FYileata
$16.65
41563
#1568

516,82
%16.85
jtege

51532
31692

$17.06
52775
b i |
L EE]
§1877
52073
s20.73

2M.2d
$7021

fre ol
317.40
517.40
7.0

52575
5740

$1647
I3tE
31637

$ir81

51838
51033

oL

519.00
520,32
521,35
SaLng

$an3z
022
£30.22

$z5E
s
0.1
§20.58

Fropoeed
Ralse
$159
4185
4168

3R]
t2.28
S2.55

s2.98
288

$3.24
5285
iz8r
3.3
EFE L]
50.83
5043
%102
3145

5135
5115
5115
4115

frE0
4140

s2.62
5283
3103

3187

$253
S15;

#2326

5351
$a1
o Xcl3
s

143
$1.93
5137

$1.33
it
5199
097

Anpual Ralse
$3.515.20
5351550
$3.515.20

$4,004.90
5274280
$53R7.20

56,100 40
56458.40

$5739.20
£5,926.00
$6,078,60
467480
55,729,20
SET26.40
51728.40
5233880
Lan16.00

523%2.00
333200
3139200
§2,392,00

35,H24.00
$2,712:00

£5,470.40
55,054.40
56,099.02

45,345.50

5547040
$3000.0%

$4,53440
4n.o0
§7,300,50
46,824.80
£, 850,00
5$3,601.60

52,766.20
52,766.40
SuEEAD

52,756.40
SATSE5D
$2,766.40
$20dTes

Kew FY22 R
matincluding
longavity
$16:38
$1830
41933

518,75
418,08
52351

510,90
$15.90

SaEC

52990
519.30
51830

4208

fa0.89
420,80

32173

5125
523,60
iEn
42385

52155
52155
316

32155
52155
S2L55
52155

P23

Lohgeulty
SP0E00
$FLA.50
STEdC0

$00.00
$a00.00
51,000 060

S1,180,80
41.200.00

5120000
5150000
$170a.00
32,200,00
5210000
$2.360.00
52,700.00
52,3000
$2,00.70

465300

$AE0.00
5400.00

51,8000

$1,000.00
$1,425,00
$1,000.00
$2,400.00

Tawal Py
Cempengatian
438,930.40
%38,530.50
578,530,40

£39,700.00
S40Es040
41,520 ES

54242000
$42,052.00

548,424.00
544,448.00
§44,756.00
526,544 50
547,24%.80
547 144 5D
S7,540.E0
$a7.744.85
54784480

£38,584.00
430,584

538,584.00
53L5EA.00

£36,504,00
%35,104.00

440,104.00
$40,004.00
S40,204,00

542,36E.40

444,781.20
f44.25120

245,100 44

54.720.80
35055460
56145845
£52,008.00

$24,824,00
44442000
54,0280

Sa4,824.00
Sa4,524.00
$44,824.00
Sus, 024 6%

A%
Erd

Haw PYI5 Rate
natinafuding

ngevlty

sz
32230
32220
1220

Henrdy Raizg
v
5074
5070

50,75
e r)

3076
000

0,65
4085
$0.68
ACES

Fnual Radse
515222
$152522
$1520.3%

31,540.00
515816

51.623.32
50,04
$1,655.64
$1,655.68

$1,082.86
51,7125:
$1,7iL24
171339
§21,73373
579279
31,792.79
b W |
£2,79378

5155336
3151336
$2,543.85
S15A836

5131326
$155418

51,605,798
$1,605.35
3L,B05,74

51,810,665
50.00
5173865
S573305
Sounc
4180758
So.a0
187285
5196520
$1972.34
LMz

L3471
513472
L1,2872

513402
1,346.72
4154472
$1,344,72

1z

R

BRI N AR e

Tatal Fy2d

FYZd tanpevity  Comperdation

SBDeOY
$E00.00
800,00

Ao
$ahon
5., 00,00

§1,300.00
$1.200.60

41,200.00
5170000
$1600.00
$2220.00
4240000
32400.02
$2,500.00
$3,0D0.00
$1,z00.00

$5£0.00
5500.00
s300ra

$7a0.eo

$aon.00
fapc.00

412000

$1,500.08
4150850
$2,200.00
$2.500.00

Ha,558.62
540,585.62
$40,559.62

136005
$a2,782.03
247,304 03

544,247.68
$4.287.68

45,21296
46,260,852
S46,578.24
$42,038.59
449,038 53
343,030.55
549479,83
542,633 59
$41.738.50

540,137,535
540,327.38
44012706
£40177.36

240,177.38
#40,560.2¢

$42,203,75
$42,248.76
42,209.76

5439708

£46,088.25
£46,009.35

548,105,34

£50,193,53
$52.590.78
§53,552.74
554,082.43

$4E, 168,72
$6.160.72
546,168.72

S6,160,72
546,268,72
546,158.72
$4E.168.71

)
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Yellowstane County Package Proposal 1,18.23 Addendum A | Fi
[l L5 )
‘foars af
Tardce a2 ot Mg Fi2T fatm Newe FY24 fate
Tura Propased mat nefucling FYaz Tot| e aar ntluding Totad Fr24
Erseriptisn Maius Hire Dhte 0,202 Fraz rate ilmlee Rnogai Ralse ‘ongevity Lengeviy  Cemparaation Fangeviey Houry Raige Annuakfisise  FYZd lengevhy Compensatios
CIVIL PROCESS SFFICER (D/E| BENTEH, DYLAN FEELELE o $14.30 $3.35 SETE0.00 #2155 $44,824.60 52220 50,05 S13a0m SA6164,72
LEGAL ASSISTANT |E} HERGENRIDER, BRITIREY aj7/02% o 51830 5835 5676000 52155 £44,524.00 52230 50.65 251492 LE,5ER T2
1EGAL ASTITTANT §E] TELL, ChRLY 16/20/7021 & 51230 5335 46,760.00 52135 444 320,00 £22.20 S0ET it2ad.72 FAE 158,75
EGAL ASSISTAKT {E} AIARS, CAITLIN /720 ¢ S50 5325 $6,760.20 42188 £a8.234.00 £22.20 5065 $1.34a.72 £15,168.77
fn.0a HI2
Al ASSISTAKT IF| RGEETT, LAH N 5/20/2011 1 $10p 4325 YEE5.52 #2155 £4a,024.00 $22.20 S0.E5 51,3472 566,260.72
CVIL, FROCESS CFRCEH [OFE) FIURLCEEER, ALCHARD g2 e 2 £18.67 5351 55864,k £1158 £45718.4D 2244 4huss 137156 Ea7,039.85
LEGAL ASEISTANT |E) MARALS, ANKIE prodous sendoe Si3/02s 1 52072 s2.20 H4578.80 LrERH 5a6,693.50 42309 5167 41,388.01 55000 LIES3900
LEGAL AESISTANT |} CEAKONEY, MAAKAH afazfanzs 3 1227 4315 $6.55200 52242 EAEE] i 50.67 $2,758.01 450000 $48,532.61,
LEAL ASSISTANT [E} WEEER, EIARA 1232023 0 35022 %13 SL7EB.20 3155 L pade0 $naa $n.65 5134472 4hoogn 3456.73
LEGAL ASHI STANT JE] SICHEOLS, XAITLIN O #/13/2ma 3 3HL2T 3215 S, 552,00 2242 4463560 stm LDET 51,389,01 500,00 S4B 592 £,
S0.00
AOKSIK COCRDINATOR (SHERIFFF{F) LM BARD, CARDLE Iiraiey 5 EFEEF] f1m 44,185, 0% 51333 SE00 DG 549,126,432 42003 a7 f1,45579 370000 S5O0
TACHITIES EREINEER JO/E} HARDT, CLARKE W 21718/2018 5 LIEEH 5341 A7,082.00 42932 BE000 449,125.40 524.08 0,70 4305570 3700.00 450,587,215
FACILITIES ENSIMEER (D/E} LOTT, HAROLE 8/1£2015 & 50,36 a4z 57.134.40 FI3.73 500,00 3018330 534,50 Fi 1.250.58 Sapere Ss37270
LEGAL A5SISTANT [E) CRAWFCRD, WATNTY § 4f5/20E5 L 3ED3E 5343 57140 53479 5700.65 35312220 514,50 SRIL S14B4.50 323040 35LIETTD
5000
EDLICATION ATSISTANT [E] MILEER, KIM E [T .6 ArzEZ008 T S0EL 3.6 S761.00 524.37 457000 £51,009.60 $25.04 095 $1.510.45 $594.00 $52,500.65
FACILITIES ENGINEE | By WEERLE, WiLLans ! s 7 0.4 .64 ErEL2E0 52427 3ECICO $5%,201.60 525.00 Lo 91,510.45 530005 E52RI605
LEGA| ARSISTAKT IE] MORNING GUN, MARILYR 2 3/14/3m3 8 f1ewy LT3 #10,15¢.40 52435 £300.00 452,390.00 Lris] 5074 184200 4100000 354,024.49
LEGAL ASSISYAAT (] HUSSELL, LISA ) 22003048 9 $EGY 5T 53,5085.64 52925 £3,000.00 5352000 326.0L S0.78 457560 $1.10000 455,18%,c0
LUGAL ASSISTANT (E) BRITION, HEATHER 5far20ty 7 51819 sa.07 $15,337.60 528,25 £1,000,00 55352000 A S0.76 $1.575.60 S1100.00 455,195 4p
ADMIN CLOADMATOR |21 DS TROM, LESLIEL 10/2/1206 L} soam sem 36,502,450 $36.50 $150000 35672000 £21.30 son £1,453.60 $1,70000 553,471.60
BOARD CLERK (B AEITE, THERESAE E ] b1 42456 $238 $1,571.20 52575 590000 $SFEA0ID $2755 s0.80 $1,659.20 42,000.00 459,300
LEGAL ASEIETRNT 1] AEMDER, BETHANY E 10/1,/2003 8 42z.00 5566 512 E0 §25.75 $5,000.00 ST 54000 327 55 ki) 51,669.70 52,0000 355,309,20
CIVIL BROCESS OFEICER (D/E) EBAN, FATRICK T 11502007 kol $22.B4 EERY) $8,573.04 s27.00 5210000 $85,266.C4 $2.6L 5024 51468080 $2,200.00 $63,040,0
LEGAL £55|5TAKT E] BrLaMD, WEMTDY A AfATIEE n 52333 S0.EL £7,508.80 Lzroo 210008 558, 260.00 ! 527.81 5081 52,684,850 220000 £60,044, 90
LESAL 435I STANT (E) HERMANDES, Ah3Y 1 21/GRIND 21 533,75 5350 A7.200,00 33728 5220000 36 880,00 sE.07 50,42 400,50 32,000.00 LE0,6AD,£0
ARMIMISTRATIVE COCRADINATOR £} JENSER, TARS M ItveyjIne 23 f2am 5373 sTRuL20 31750 $2,456.00 $59,500,00 FELE Ioaz 4171000 53,500,00 $65,A16.00
LEAL ASSISTANT [E) AARTIHAEFTHAND, 225LEY £{15/1998 b2 2033 A7 $6508.62 527,50 3420000 558,600 08 in33 1323 5172600 $3,500.00 $61,41E.DF
VIt PROCESS DFHCER (2f2) GIBLE, CUMTIS E 7/5/1987 £} 15 S350 53,9240 sars 350000 $ELRI0C0 4358 50,83 31,73080 5560000 523,051.60
VLTI WETHESS COORSINATON [F) JOHKSON, ERN 02022 n ja220 s13 4271403 $13.51 £48,500.80 52421 071 $1,467.02 $50,367.82
VICTING WITNESS OOORDINATIN {7} ABELMAN, ALLISGK A1z o 522.10 5141 S1,EI230 53381 $48,300.82 524.27 fo.r2 $1.467.03 350,367,802
VIZTIRG WITNESS COOROINATOR (7} BRAMTHAN, THERESA 4jdfaczz o 42000 342 SFA1360 #1251 548,900 G 2022 71 31.467,02 E0AETED
WICTIRE WITRESS CODRDINATOR (7] HAGEMAR, KAYLA 11/22/M71 ¢ £20.08 $5.42 £7,113.68 2352 44 500,80 52422 5071 $tas1,07 £50,967.82
VIGTIM WITIESS COCADISATOR (F]  COSBY, CATHERING /62077 5 $2.81 s1n4 47,3632 52845 $60a.6d i8530 | S8 5076 $1,568.00 $P00.00 85,2408
VICHRT WITNESS CO0ADINATOR (F]  SCHUSTFA, TRACEY M dfafa0e? 5 52168 sar 758080 42545 Aeang $E353IE00 26,22 in'E §1,588.84 sr0a.00 485,104.08
VICTIM WITNESS LOORCINATOR [F) PETERSCK, ALYSSAR 542342015 3 51230 5378 47,820.30 41558 $700.00 £5A£96.60 26,14 s0R $16180g SHE0.00 45641670
WIETIN WATNESE CODRIMNATCA [F) MYERS, DANITLE N SHELT0E 7 2230 5418 SHE33,40 526,98 A400.00 §55,870.40 32707 pL 0] 165255 590D.00 F57,532.35
PRETATAL MSK COORDIMATOR (6} BRETH LISAR 11/21/3616 H SR0.TH $1.41 2085




G zeripslan
DISTAICT COLRT CLERK {Ct
DISTAICT COLRY CLERK ()
DISTRICT COWRT CLERK [C]
RECOAIS CLERK [¢]
EVIDENCE COORDINATAR (]
EVIDENCE COCROMNATER (C}
GISTRICT COURT ELERK [£)
[ETRICT COURT CLERK [€)
SHERIFF CLERK (£}
MOTOR YEHICLE CiERy (]
SREAIFF CLERK (T}
JUSTICE COURT CEERK ()
JUSTICS COMIRT CRERK (€]
BISHCE COUAT CRERE [0}
JRISTICE COUAT CLERK [C)
JUETICE COURT CLERK [0}
GISTIICT COUWT CLERK (£]
DISTRICY COURT CLERK (0]
MEOTES, VEHIELE CLERK )
SHERIFF CLERE 3C)
JUFTICE COURT SLERK 4]
JUSTICE COURT S1ERK (G
CALHIZR [}
DISTALCT COURTELERK 1
CISTRILT COURT CLERY, dc)
DISTRICT COLRT CLERK
RECORE CLERK [T
TUSTICE COURT CLERK [Cf
RIST'CE COURT ELERK, ')
TISTICE COURT ELERK 1t
BAOTCR VEMHCLE SLERY 1C}
MOTOR VEHICIE £LERK e}
MOTOR VEHIZLE CLERK (]
MOTOR VERICLE CLERK (€]
SHERIEF C1LERK (1

DISTRICT COLIRT CLERK (]
MOTOR YEHICLE CLERK {2
KOTOR VERIGLECLEAN {C)
RECTCR: WEHICLE CLERY, [C)

MOTER VEHICEE CLERK. iC)
METOR VEHECLE CLERK (]
SECRETARY |

SHERIFF LERK (C)

DISTAECT COLRT £1ERK (2]
MOTOR VEHICLE CLEAR. |C)
MOTOR VERICLE CLERK I
RECORDS CLERK [T}

DIETRICT COURT CLERK{S)

ZUSTACE COURT SLERK (T]
RECOACS CLERK 4C)

CENTRAL SERY CES CLERY {C)

<m__u$_m.no:n_ ax
| 5%
Maw FY25 Rile
tot Including
Mame langavlty "
vacancy e
WACANCY humw.«
WACAKDY
VACARCY {PT 50)
WACOKEY
WAGANCY
WACANCY
VACANCY
EUSTICE, £5HLEY
BIEZLLA, HEATHER
LEHkANE, TARD
HIRSCH, SHAWN

ALANN, AUDREY [PT.AS}
STATLER, JONATHON
TURNEA, JCSELR (PT 80
WCLLLAMES, ATV (PT 28]
ARTHUN, CATHLEER
EOODYEAR, EDKNIE
TUEREEL, MELISSA
HANZERY, CHESER.
TLTHERFORD, LAUATH
SWANKER, KRLISHS
HIEDZRS, SAMANTHA
PETERSON, KELS1E
SAKDY, IEANNE
MAEKEEN, KATRINA
HAYES, MICHELLE
WILSON, JOSERR
£LALS, MISTY

KOINTZ, ELLEN (FT 60}
HUTEHIZOR, TERS5A
BAELAND, BEVERLY
LEWIE- W1 KER, DAREY
HUBES|3, NAMET O
VOGEL, MARIE

CHAMBERLAIY, LERAN 3 yrar svp
BATANT, PATRICIA

DUNS, LALREL

BRYAN, JENNIFER

SLAVGH, ANDRZS.

ENNY, AILEEN

HOWARD, LAWAEACE (PT .50}
MONTGOMERY, ELIZABETH A

DUNCAN, AONIA M
SILBERTA0M, CANETTE L
CHRISTOFERSON, STACY M
AME, STEFRMIE #4

MILLER, WALTILE 10

ECKLEY, DENISE L
GROSS, RAECHELLE M

KIMMEREE, LAUREER L

Hourty Fale
Sl
50.91
a7
4071
0.7
B0.7L
4oL
3071

Arsual Rsire
SLaTC8E
340,38
JIRELE]
5147095
51,470,008
31,470.08
$1,470.98
$2,43008
32 400
2147048
5143092
5147095
$1,470.98
5147098
31,472.00
L1470.498
Ldtoo8
$1.470.03
$1A70.0%
51,4008
LI 21
31,470.08
53,493,346
3148296
51,433.46
£1,433,96
£1,4B2.50
5142380
S4uass
$1,493.35
5148396
£1,493.96
51,883,05
41,4B3.56
4148355

$143261
5148263
§1,452 AL
$1,452.61

$2535.50
1,505,585
5150588
$1,505.50

EERSER D
4151425
542
151020
$1,520.85

$L558,03
5155822

5158070

Tatal Fras
FYR% Longevlly Compersatlon

436,245,538
430,145,322
449 24858
434 245,38
535,245.38
53324538
43R, 245,98
420,453
$26,245.38
338,245.38
509,245.28
538,21530
438,245.39
439,295.38
12821538
558,265.28
525,225.38
53%.235.38
538,245.02
538,24%.35
438.2q5.30
534,245 30
S38,582.84
EELE 7N 1Y
35,5824
$3E,592.84
$20,582.84
338,59 84
£38,582.84
5335R7.A4
£28,502.84
$26,502,54
538,5492.80
§38,522.64
&38,552.64

$38,267.81
$3E.R07.82
53080782
$398,807 81

$sat.ms
S500.00
$500,60
£500,00

53084527
Sanasy
330 F45,2T
433 645,27

LEDD.0C
580,00
S50d.L0
£380,00

539,970.24
539,970.34
538,570,34
572.970.24
Sap.on 340,451 F3
5B0O.DY
480,50

£a1,300.10
442,340,140

%

Mew F26 Rete
not Including
langewity
Samea
ETE)
$26.58
S1a54
Flat
S12.34
3l %-1]
#1899
$38.54
518,84
S1vas
S16.04
S1E.54
$10.54
4 E)
B
£18.94
f1a0a
31E.94
S
S18.0
SE.24
$19.11
$19.11
518121
31011
ELEEN
51213
§14.11
51811
bR
31021
35411
f1a11
$1911

fabyrl
jam.13
518,22
19,32

$800.00 $42,250.00

Fourly Raize
035
3088
.55
2055
5155
§1.55
50,55
f055
anss
5055
ek
£0.5%
5055
Joks
3055
$o8y
£a55
50.55
50355
40,55
5055
5055
5084
058
foza
3036
S0.E6
505G
585
soGs
in58
4056
4656
SeEE
50,55

s05€
4056
sess
50,54

058
ELXT
5050
50.58
3037
D57
56857
50s7
H0,57

0,58
£0.58

s0.50

Arnusl Palog
$h,247.596
$1,747.35
$1,1¢7.35
£1,147.35
$2,14736
$1,247.85
$1,347.35
51,147 36
£1,142.36
£1,047.35
51,4738
$1,147.36
SLidT.a6
31,197.36
$12473¢
4134735
$1.14736
4110736
S1147.36
SL1413E
$11a7.30
33,247.96
SEI57.48
§1355.403
$1457.48
4115743
$1.257.49
S5157.40
511675
51,1579
$1,157.49
115749
$1157.20
$1157.42
F1,157.29

SEIREDS
31,18 78
5146423
51,180.23

£1,174.35
$L170.36
§1,174.56
§L170.38

SL111y
[ZREES
51,18L21
$1,1A111
$1,1925E

3121620
§1.216.2%

b1zn50

Toral FHE
FY26 Longevity  Commansaton
538,592.74
$57,30274
358ITRT4
418,387,749
539,302.74
S3p M2
£35,392.74
53339274
539,30274
538,350.74
$3956174
33m3810
CECELRRS
£38,592.74
3SR
35439274
33939274
539,383 74
LEERE N
43539270
$33,332
EEERrar) ]
535,798.02
£39,740.32
$38,740,52
52374032
£35,742.32
50374942
538,037
£45,7L0.32
$49. 52027
539,740.13
538,700,342
538, ranze
%23,740.22

53980204
S4CATED
Se2avind
$A0,472.84

250000
$500.50
£500.00

Suten
senaen
SEanan
$600.00

44p.719.62
Jap3iney
548,319 63
40,919, 52

3700.0
570000
Fransn
570,00

$41,250,35
44128138
$91,291 85
541,251.35
350000 SALTEE LY
£900.00
550005

542656,30
54265630

$1.400.00 ELERA-TAL]

Hew FY27 Rate nat
Including longevity
151
513,73
41970
517w
1078
$i3aa
§1a73
51970
127
$10.79
318379
510,79
979
32073

Itoizrly Aplee
%1
S5
f0.35
s0.85
0.5
SNES
50.65
30,85
038
$o.ES
40,83
S0,45
4085
T
5085
4085
4085
ELER
4e.83
fna3
So.HE
SES
so.8s
50.85
088
fe.88
50,95
fnas
S0.5a
FOEE
£0.8£
$0.95
40,56

566

Arthal Ralsa
$1,TTEr
SLTI2ET
S1MzeE7
e
,77287
4177257
51,772.67
51,7%060
L7267
2177247
S\FLeY
SLTRLE
d1772.67
$LrRET
51,7716
177067
LL,Tr28T
$LT267
5177167
SUTTLET
170267
LTI
i1,728.31
$2,75431
4178331
5178831
51,788.31
$1780.31
$1,783.32
§1,788,21
$1,784 31
$1,7431
FL73B.5L
51,760.31
5178831

$1,798,74
51,778.74
L7574
$1,7uE T

$1,214.33
$2410.38
$1.814.38
51,834,398
1.8
51,0281
51,820.81
H1EM.81
#,342.54

$2,479.09
51,879.00

4191657

F¥I7 Largevity
$500.00
3E00.00
20000
456000
4500.00
350800
L5006
4sc0.0a
S500.00
S500.00
ELL T
5500,00
550000
$500.0
$500.00
55op.00
$E0C. 0D
55I0.0H
S500.00
$500.00
$5D0.00
Ihan,0n
4500.00
S500.00
5500,00
s560.60
S500.00
isnge
$590.00
5500.00
50000
$500.00
$500,00
$50R.02
£300.50

5500.00
SE0LE
SE20.00
$500.00

$7t000
$700.00
Srohm
Lyna.on

£800,00
58020
LE0.00
feinon
$oon.oc

$1,000.00
£1,880.00

£100.00

Tata F¥37
Compensarar,
441,858 AL
B3 6Es.EL
BALERSA]
%41, 565,41
$41,665.01
541,605,41
$41,665.41
$41,865.02
£61,6E5.41
541 EETAL
$41,685.41
341,565.42
sasces4l
8166541
541,865 41
54760541
Sal,e55,41
$11,665.41
E41ERR4T
542 BBSAL
£41 E5 4]
$01,668.41
La2mz.63
$45 02063
442,020.62
547,020.62
SE3DEE
ELEE AT
Zazammes
££2,0%8,53
$4%028.61
£a2,020.62
542,018,53
S4zRE
$02074.63

Sz 27078
42370
HZ,ET0.78
S41370.70

SAZE32,00
SE2A340L
f4283401
$42,830.81

54317625
§43,176.18
333,176,165
54330616
$43,687.01

544.635,22
$04,635.34

345, BIT.07




Degerlpdan

DISTHICS CCURT CLERK (2)
RECORIS £LERK T
EHAEMFAF CLERK [C)

OTTECTIVE ARSISTANT ()
GUSTRICT COUNT CLERK (T}
HECOADS CLERX o}

MOTOR VERICLE CLERY (T}
SHERIPF SLEAK [T}

REOTOR VEH: CLE CLERK |5
RECQALS CLEFE [C)
MOTOR VEHICLE CLEAN, {C)
WARRANTS CLERK [7]
TVILZLERK [€)

DISTAICT COURT CLERX |C)
DISTRSCT COURT SLERY, ICh
MOTOR VEHFCLE CLERK [£)

L ENTORCEMENT RESOADS CLERK ¢

SEN:DA SECRETARY |0

SIEAT CASHIER (D

SENFOR SECACTARY (£]

TAX SFECIALIST ASSIRTANT (D)

SEMICH JUS1ISE COURT CLERK [B}
SERIOR JUSTICE GOLRT CLERK 0]

ACCOLUWTIS ASTISTANT {0
LEWIOR OHSTRICT COURT CLTRK J0]
SENICR DPSTRICT CRURT QLENK (D)

ACCOUNTING AZSISTANT (D)

ELECTION ASSISTANT 4| [3}
SEMIDA CISTRICT COLRY CLERK {B]

SEM'R TiSTRICT RELRT Sl2Ax (D)

ASCOUNTING ASSISTANT (]
SEKIDR SECRETARY {01
SENIOR SECHETARY ()
ACECUNTINGG ASSISTAMT {0

FACTLITIES ENGENEER, (FE]
P54 ASSISTANT (D/E)
PAR ALESTANT (D/EL

LESAL ALAISTANT [E]
AUDIT SPECIALEST [8)
1EGAL ASSISTANT {5)
ANIMAL CONTHOLORFICER [E]

Yellawstone

Marme

MATTERN, BARREN p
COLES WILEY, BEVERLY I
GASETIN, Y I8 R

TARLOTT, GAYLE M
ROBEY, EOVWARD M
DCHNEN, TATHLEEN T

VoFIR, DENISE)
FETHLEY, CARIZSS CRIET)

MRASICH, VERQNICA 1
ROWSE JLFDY K

THIEL, JEUDTHA
HEEESON-AVANTS, IEWSIFER )
GIEES, JILL F

JONZS, SLIRAN M

CATON, WENDY 5

BEDEN, JACKIE A

LEARTIN, THERESA A

WACANTY

NICHOLS, CHRISTINE
FATCH, MALIEEON R
AATHUN, ERICK 84

LANGFORD, KTISEY
KEEHN, MATFHEW
GLURBLE, Ti%a 2y

TIWEMS, PANMELA K
ABRAHAMT, ANGELAH

EoNCLAIR, TAWHYA L

HEAT, REBECCA |
TWAHL, EEANADETTT R

1G], MIKELLEL

ROCD, AUDREYL

BUTLER, AARDY L [PT _75)
TALLERICD, ROWHI
AICKINHCM, RAEM DA L

VACHNCY
SWEEHEY, [ESHCA
REIL, nCEIN

TOMYIA, M:RATLE
FAGAN, SHEAAY

LUTZ, JERY
O'DCHNELL, JERKEFER

4%
ERA

How FYI5 Rate

53285
512,86
522,86

43285
522,84
522,36
$2a.36

Heurfy Azlre
50,76
SLTG
4034

078
SDED
se.ey

fna;
4035

30.54
5008
$0.85
#0490
$n.an
$0.90
FLT
So.el
s0.90

0,77
o
S0.97
5077

o377
so.1

50,80
5080
sna0

504

$0E7
$D.ET

4050

LLET
$0.96
5092
£Cus

087
$0.57
HDEF

50.57
S0.6%
fo.87
SMEY

Arrual Baise
41,55038
51,590,398

%,590,38

SL572.45
3165578
S1,£88.16

5172100
S

SE756.52
511824
41,7921
54,865.54
$1,265 54
21088 54
$LBESE4
51,985,541
#1765 .54

$1,605.89
31,6509
£1,505.08
$1.605.08

S1,605,50
$1,626.72

51,5680
%1,663.59
5166093

§1,737.40

§1,562.57
$LE07.57

1H30.25

$1,847.75
dzneavg
4308335
4333268

$1,585.09
§1,305,55
$1255.06

51,385,058
SL35.65
22,385,06
5198508

Tom| Y25
Fi25 tongevity  Compers=tion
$905.07 $12, 250,00
$000.00 £42.350.00
seoa.cn £42,250.00
$500.00 $aa0H2.40
120000 £44, 937,30
51,2000 543,002.29
£1,300,00 %4E,000.59
4130000 46,088,858
51.£00.00 S7,05840
$1,805.00 $4R,104.00
$1,900.20 $43,469.37
ST.25L0 350,854,14
$1,500.00 25150014
$2,500.00 351,604.14
52,800,080 %51,404.54
5210000 551,6048,14
is.zmed $51.704, 14
54173145
541,722.45
$4,732.45
§52,332.85
$41,732.45
$42,294.89
SEA0.00 $a0,018.75
500,09 444,810,758
S0 545,015,75
$BG0.00 $45,574.54
41,°30,00 E47595,82
51,200.00 $47,956.82
$1,208.02 fE0b6 5T
L0 §52,241.20
£1,575.00 554,713.58
5230008 33560805
SREDD 0 A56,056,01
$47.553.78
547,5850.78
4455178
447 453,78
S47,5E3. 20
4755308

4755278

A

Mews PY26 Aare
rot Irgiuding
lemgaylty
S20.48
520,43
5048

$30.88
51191
52874

#1017
Fo.a7

g
$2205
570.05
53402
$2402
s20.03
424 02
EYER]
$22.02

420,87
el
ko)
520657

5057
Fam.54

s2130
53250
$IL80

£2237

samar
$13.27

j2071

57500
$26.21
52542
Sae.57

L23.55
518.55
£13.55

rER-]
37355
47355
512,55

Herly Halzs
0.0
SO0
SDED

$0.51
snEr
50.E3

.45
Sh.85

S0EE
50.67
3057
s0.70
)
AnTn
fora
0,79
30,90

19
50,50
30,60
30.50

L]
#0851

SD.E2
50.63
Sa.6

0y

L]
0.8

ahTn

5073
o
3077
5077

Su.ed
$053
fn.ea

So.e3
508
30.59
50,68

Anncal aly=
£1,20050
41,240,50
$1,120.50
126547
41,2911z
$L,3167F

$1,212.09
$1,23.09

£1,370.08
§1,390.33
$1357.08
145518

51,485,12
5148512
$1,055.12

51,2510
5126107
51is1ar
f1zm107

S1,7R87
$1.zea.85

51,3025
§1,302.59
51,30280

21355.24

$1,3m1.90
$1,009.90

$1,486.60

$1,519.24

531,15
SLETLER
E1,EHRET

42582
52,476,61
$LAZ6.6L

142561
442661
$183F 61
FL426E1

Total FY38

Fid Longew'ty  Compansatlon
51,900,00 ELENELLHY
$1,000.00 $43,500.52
£2,000.03 343,590.50
1,500,090 §44,847.87
#1,100.00 $45.418,42
$1.200.00 44,508 .56
51,4000 3a7,512.57
$1,400.00 7,512,457
$1,500,00 448,530,556
5190000 546,639,73
5200000 £45.055.45
$2.a0180 $52,350.26
$2,600.00 552,555,156
43,500,00 452,559.25
$3,000.08 552 659,25
4320000 853, 150.26
$3,200.00 §53,259.28
' 343,504.43
842,354,82
542884 21
5az,984.08
$12.984.43
5500.09 5aane3rs
S7o0.00 54543234
SFan.on 545 42774
$700.00 54542134
Seoa.ca STA28FT
$1220.00 549,506.37
34,200,060 £AB505.72
130000 $51,653,1%
2,700.00 #53,850,52
$LES0L00 $96.882.73
52,400,60 257,957.63
Suroca 557,065.69
+18.980.40
#8,930.40
528,98¢,40
S48.9504%
543,980.40
5ig,080.40
dapeandn

A5%

Mew FY27 Rate nat
including fngevity
$z1a0
$2L40
52140

$2Le3
51327
EXL

53317
Somay

28,63
Same
s2nan
43510
525,10
52610
2550
42510
$25.10

S2Len
52163
47100
52160

$z1.8
Lab)

SHAY
52247
52247

a5

t24.37
$24 22

%2530

$ZE.1
17,50
S¥nsE
fm

2261
5261
248

524,60
$2081
FadE1
22461

Hoc-hy false
4092
50.91
S0t

A0
5054
D58

$1.00
$2.00

5102
$1.03
5504
s1ra
5109
5108
5100
al.0d
$1.03

§L53
5083
ELED
L0493

s0.03
S0

507
sna7
0.7

3101

£108
§1.05

G108

$113
5538
4113
s130

$5.06
108
Slog

s1.ca
$1.06
$L06
X

Annzl 2zl
$1915.57
511657
§1916.57

$2,055,18%
$1,4990.78
S203E4D

108507
$2,075.07

SL1IETR
52,148.00
32,1589
L0,24B.17
51017
42,3417
3524807
42,4627
£2,208,17

5iA4 30
$1,930.00
$1534.20
$3,932,90

5184930
486057

201
izMzs1
1250

G2,095.84

531730
$2,172,30

$2,265.83

52,247.23
£2451.57
SZATRAY
4248696

5320012
h2,20412
$zE

2042
$1,209,12
52,304,132
5270412

YT Lotezeviny
£1,700,0n
S1,100.00
110000

51,100.00
v
51,400.00

S1E0G.00
159000

180000
$2oo0.00
52,100,00
s250000
£%.700.00
£2700,00
4310000
53,300.50
54,100.00

520,00
550000
FEOOOT
$500.00

8500,
SR00.a0

hzptog
3000.00
Eman,ng

Hlophoa

S1o0.00
3120000

A1.450.00

£1,500,00
51500
§2500,00
52,8000

550044
$500.00
560,00

5540.00
5500,00
$509.20
$500.00

Tota} FYI7
Compansation
S15,607.07
La5 EoT.07
545,607.07

#4E,503.03
547,510,139
S18,643,58

$40,607.75
ELEXE R

A50,754,3
S51AK270
S52,254.84
Fe,707.42
£54.807,03
55490743
555,307.42
355,507.43
X55,507.43

$45.418.72
L435.a18.73
545,510 95
451873

345,428.73
LLIACIRE]

247,543
54753688
$47.534.05

Seg,Faa.an

551,785.42
451,798.02

354,0:5.08

$56,307 85
558,910.1
458,08207
4157, 55265

552 68257
45163051
35158451

£51,684.53
$54,684.51
$51,584,51
$51,604.51
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CiVIE PIRO.CESS GFECER iyE) BENTORH, D¥LAN SR BE 567 41,383.06 £43T53TH pE N 5068 51,426,681 548,285.00 f2a81 Lang 4220431 a0 51,604 1
LEGAL AZSHETANT (€] HERGENRIDER, RRITINEY Lrrii S0.67 51,385.06 54755378 $1T.55 4069 3142651 548,940,490 53451 1e $220m1.29 £500,00 Ae1Ea0Ty
LEGAL 83HISTANT {E) ZELL, CARLY 33286 L7 51,395.06 54755178 53355 4068 $1,42661 $28,580,40 52481 5104 4220012 $50000 $51,694.51
LEGAL A55ISTANT {E) FAIARS, CAETLIN Srame 4057 51,3508 34755378 429.35 #0689 51,435.51 $182080,40 f2q.61 108 5212 $500.00 451,584.51
LEGAL ASSISTANT JEE ROZETT, JAMMS So0.m 13596 247 55278 ’ famsEg FOLEY SL42G.85 S50D.00 549,480 524,01 2108 5220412 SE0O,00 551,784, 52
&IVIL PROCESS OFRCER {LYE] HURLOEKTH, RICHARD | 52332 S0.6a $1,412.70 550006 £48,002 65 i kel .70 $1,455.08 Lhb00 LR0557. 7 425.10 3108 53,1410 Sreta 552,005,83
EEGAL ARSISTANT (£] WARLIL, ANKIZ previecs amrekce EFEN ] 4069 5144098 $600.00 450,073.59 52250 inm H1.484,21 Sm0.00 55165775 325.60 LA 4229220 SH00,00 $54,050.89
LEBAL ASSISTANT [E] CERKOMEY, Marlar 52379 50,50 $1,420.98 26a0.00 456LLTASE ) 32950 S0LTL 51,484.21 4700.00 §51,657.79 53560 5110 32,7910 5SE00.02 158 150,80
LESAL ASSISTANT [£) VIETER, KIARA szne6 50.67 $1,305.08 $600.00 $48.185.78 42355 S $1,426.61 §700.00 $a5,580,40 $23.61 51O L1012 FEO0.00 551,584.51
LEGAL ASSISTANT {5} NECHELY, KRR D 52239 50,68 53,040.30 JERO.O0D 45 07358 %24.50 5071 51dBa01 $200.ca A5LEST 70 32568 110 3208300 5800.00 554,050,585
AN COOROMSTOR (SHERIST) (E)  LOMBARD, CARDL G 82475 friker) 149957 Sano.a S52,701.68 S25a8 $0.74 154245 Feeno0 59,926,110 S SL8 $2300.07 $,%00.00 556,412.28
FACILITIES EWGINEER [0/2) HARDT, CLATYE W/ £2535 4o2 5140747 SRpaoo 552,701.66 250 £0,79 54045 Saonoa 55592511 528,54 f1as $23845,17 51,0000 45EA12. 58
FACILITIES ENGINZES I/EL TV, HAROLO L 52534 Fo.m %1,519.03 20,00 $53,396.73 2600 50.75 $15van0 $1,500.00 507163 57 5017 324931 $1100,08 L57,600.85
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EDULATION ASSISTANT (£ N:LLER, KIMA E(PT 56] 32575 Suds SLER0a8 56600 55d,215.03 520.5% o 51, FIE.ES 4726.00 555,E08,£1 s 118 5945272 5792.00 458,426.02
FACILITIES ENGTREER, (T/E) KISAMERLE, WILLIAM.) 2575 7 51.550.ER 51,000,605 ¥51,555.33 52651 LT S1506.6R 3LIA.00 AZEI5ZAT 70 slle S24F232 51,200.00 489,594.87
LEGAL ASEISTANT {2} FDORNING GUN, MARILYN & 526,26 inre by R WE] 41,200, $55,715.13 S27.046 fa7a $1,630.45 51,200,006 557,455, 69 22330 51 4253161 51,300.00 S60,085.00
LEGAL hESISTANT (] ALSSELL, LA 42EFT s07a S1EIR4T $t300.00 $55,910.47 LFa] $0.80 3167155 43,3000 45E 680,02 42024 4124 53,582.55 FL400.0 $E1872 57
LEGAL #S5ISTANT (5] BAITTE N, HEATHER 22670 soTa 5182287 £1,200.00 $36,018.47 52738 0,80 157255 $2,360.00 $58,690,02 5183 L7 S3E02.55 120000 $62,372.57
AR COORTINATOA |£] IDSTACM, LESLE L 32311 40.87 5170321 £1,300.08 460,276.82 32086 Lt £1,754.32 51,900.08 56215111 530.26 5130 5271040 £2.020,00 SE4841 51
BOAR CLERE 42} REITZ, THERESA & S4w38 505 $1.719.28 $2,200.60 £E1,126.45 s2n.23 sua% $adT0ES 52,200.00 563,509.35 13055 13z sa7an ey 4230000 SESENS 30
TG AL ASSISTANT 5} BENDER, BETHANY B S8 50E3 3171923 $2,200.60 £6,126.48 52913 sn,ag S1.770.33 42,200.50 452,539,31 45055 $122 5273537 52.309.00 568 A35.30
CYIL PROCESS DFFICER (D/E) EGAN, PATRICK) S5 S0 $1,785,34 $2.300.00 241,580.24 52950 0,35 SLYER0 $2400.00 45375255 $30.83 3133 $27615 s2.50000 466,526 00
LEGAL ARSISTART (EF BLAND, WENEY & 470,54 sn0.83 5173534 #2300.00 551,E80.14 St FLE SL7ET.AD $2,400,00 @70 55 $30.83 £133 42761 54 4r.500.00 SE6,859.09
LESiAL ASSISTART (EH HERMANDIET, AWY L EAIE S 5084 5175081 £2,400.00 $e253181 ¢ 425,78 2067 51am.e5 52,500.00 $64,455,77 43117 3134 sn7enn1 $2,500.00 56232258
AOMENISTRATIVE COCRDISATOR ) JEWSEN, TARA M 31917 40,85 51,767 48 2600.00 $63 28740 $IR.05 56.89 £1,R30.50 4270200 5E5,332.98 240 .28 $3.012.58 52,5000 488, 11666
LEGAL ASSISTANT [E] MARTIN-LERTHAND, LESLDY 34 429,17 30.85 51,767.48 3Z6M0.20 56328148 el 2t f0.83 31,2030 SRFM0M 465, 702,98 53340 5135 £2,812.68 12030,80 $68,126.64
VL PROCESS OFFICER (D/E) CIRRS, CUATISE 52044 58,86 33,7455 53,700,400 484,025,125 59052 i0.2% 52,837.05 43, Reduan 46, 87220 F3l.59 51385 52,930.25 43,300.00 SE2A10.42
VICTIM WITHESS COORQINATIR () IOHNSON, ERIN Fa.54 40.73 151208 SELHTERE %2560 w5 $1,896.37 $55,435.52 326.85 3LIE 3ZAM LY 2hon.on 355,080 1
WICTiM WITNESS COORDINATOR |F]  RBELMAM, ALUSON 52404 073 3151108 351,370.6E 325.89 5375 $3.596.37 53,2538 $26.85 5115 L1404 53 S800.02 556,339.09,
WICTIM WITHESS COORDINATOR {F] GEANTHAM, THERESA 51454 3295 f1,510m 551 F73.84 $15.68 5075 $LE56,37 553,425.22 526,88 5148 5240453 £509,00 §55,430,52
WICT! I WITHESS COORDINATOR {F)  HAGEMAN, RAYLA 42404 2073 21.511.09 4SLB7AAG 535.58 075 5155837 45345522 526,65 116 4240859 ELALEL] 356,828.51
VHETIN WITHESE COCRBINATOR (8} COSEY, CATHERINE F¥ran 5278 $1.635,71 580503 56, 52781 fns $1,680.70 F520.00 5B, 704,60 S2006 FLI5 SLEOLOL £2.00.a0 S81,447.50
VICTIR WITNESS COOADINATOR F]  SCHUSTEH, TRACEY M 427.00 f07a 5163872 Sz0.00 $45,958.80 $27.m 0B 41,584.79 5a0D,8i G5B 744,50 F19.94 L3811 $2,805.00 F1Le00.40 $64,447.60
VICKIA WITNEST CODROINATCR [F PETZRSON, ALYSEa, 8 L1754 %0.80 £1,560.50 &gan.bn L1z ELLE2 32857 5taa 3,730,568 51,020,000 B0C03.TE 529,64 51,28 52,655,17 Slio0on S63,758.93
VICTIM WITHERS OODRTINATCR [F) MYERS, DAMELLE N s R 082 5170192 $1,000.00 55843267 834 4084 f175208 1,100.00 361,285,865 530,34 130 5370838 $1.70a.c0 468,090
PRETRUAL RISK CODRDIRATOR (S} ERESH,LISAR bau.87 0BT $1BL247 53000 $E9,026.18 EELEH 50,90 S156EA . o000 Ses,9m.90 #20 L33 SLAEL2F SLuo0.00 S67,079.27
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PETE I

_Yellowstone County FY 23 Salary Schedule Addendum B for MFPE. CBA 7-1~2022

4.00% July 1, 2022 through June 30, 2023
Annual Hourly
Grade Minimum 85% Midpoint 100% Maxiroum 120% Minimum 85% Midpoint 100% Maximum 120%
C $ 31,76048 | §  37,365.27 | $ 44,838.31 $15.27 $17.96 $21.56
D 3 36,190.82 | § 42,577.43 | $ 51,092.93 $17.40 $20.47 $24.56
E $ 42056831 8% 4947862 | % 59,374.35 $20.22 $23.79 $28.55
v 5 46,174.21 | § 54,322.60 | § 65,187.12 $22.20 $26.12 $31.34
G $ 51,166.49 | § 60,195.87 | § 72,235.04 $24.60 $28.94 $34.73
H $ 56,5876 | § 66,000.13 | % 79.282.96 $27.00 831.76 %38.12
I $ 61,151.04 | §  71,042.40 | 4 £6,330.87 $29.40 $34.59 $41.51
J $  68,638.87 | 3 80,751.61 | $ 96,901.94 $33.00 $38.82 $46.59
K 8 76,125.55 | §  89,550.48 | $ 107,471.37 $36.60 $43.06 $51.67
L $ 8611010 | §  wo,306.00 | § 121,567.21 $41.40 $48.70 $58.45
M $ 94,845.14 | §  111,582.52 | $ 133,899.02 $45.60 $53.65 $64.37




Memorandum of Understanding

Between
Yellowstone County, MT And
Montana Federation of Public Employees — Yellowstone County Court House Unit

This Memorandum of Understanding is mutually agreed upon by Yellowstone County, MT and
Montana Federation of Public Employees ~ Yellowstone County Court House Unit,

Whereas, the parties agree ta the following provisions regarding the hiring of new and
experienced employees for the term of 7-1-22 to 6-30-27.

New hires:

It is Yellowstone County’s intent to hire candidates for employment at the advertised rate. For
FY23 the advertised rate for vacant MFPE positions for grade C will be $17.00; grade D, $18.00;
grade E, $20.22, grade F, $22.40 and grade G 524.60. For FY24 the advertised rate for grade C
will be $17.34; grade D, $18.36; grade E, $20.83, grade F, $23.07 and grade G $25. 34.

The advertised rate of pay for vacant MFPE positions shall increase a minimum of 2% per fiscal
year based on the agreed upon starting wages of FY23 ahove for the duration of the contract.
If, due to economic conditions, the County must change the advertised rate for vacant
pasition(s) in a county department to an amount greater than that of existing employees in the
same classification, within the same department, and performing similar work, those existing
employees below the new advertised rate shall receive a salary increase to match that of new
advertised rate, \

Experienced new hires:

if a candidate for county employment applies with excellent job-related work or educational
experience, then the elected official, department head, or their authorized designee may
request to the Human Resources Department {HR}, on a written justification of hire form to HR,
requesting approval to hire the experienced candidate at a higher wage than the minimum of
the pay band or the advertised rate above. This written form must be provided to HR before
hiring the candidate.

The justification form will contain sufficient detail to objectively justify why the candidaie’s
experience would allow the county department to hire at the rate requested. This type of
justification will further be considerate of the current employees in the same grade
classification and performing similar work. Al justification of hire forms requesting the higher
wage must be sent to the local MFPE president for review and input. The Board of County
Commissioners maintains the fina! decision on all department requests to hire experienced
candidates at a higher rate.

®
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Bargaining note:

e Nothing prevents MFPE from filing o grievance if they believe the intent of this MOU is

being violated by the County.

IN WITNESS WHEREQF, the Parties hereto, acting by and through their respective and duly
authorized officers and representatives, have hereto set their hands and seals.

r \

BOARD OF COUNTY
COMMISSIONERS
YELLOWSTONE COUN Ip7

i (R,

C{/’J’OHN OSTLUND, CHAIRMAN

DON JONES, ¥IEMBER

d

MARK MORSE, MEMBER

ATTEST:

TR T D

JEFF MARFIN; CLERK & RECORDER

day of Fehewary 2003
I

MONTANA FEDERATION OF PUBLIC
FMPLOX}I}“JES (MFPE)

W/WL

?E ﬁ‘omi’IFR FIELD REPRESENTATIVE
L

h\r

,‘if”’ AT
/ 1] L
N8 / YA

KAT TE. COSBEY, MFPE. COUV,RT HOUSE
PRESIDENT
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