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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (“MOU") is entered into this 26" day of April, 2022 by and between
the Missoula County Airport Authority (“MCAA” or “Employer”) and the Montana Federation of Public

Employees - Building and Field Personnel {“the Federation”).

1. The Federation is the exclusive bargaining agent for the Building and Field Employees of the

Employer;

2. On May 29, 2018, MCAA and the Federation entered into a collective bargaining agreement in
accordance with Montana Code Annotated § 39-31-305 titled “Association Agreement — Building

and Field Personnel” (“the CBA”);

3. On February 16, 2021, the Federation and MAA executed a Memorandum of Understanding
(“MOU”) extending the term of the Union Agreement and providing the parties meet annually for
the purpose of discussing and negotiating topics of compensation and other topics and that any

Recitals

agreements arising from those discussions be memorialized in a separate MOU;

4. The parties met and negotiated a Memorandum of Understanding dated April 27, 2021 (“FY 2022
Wage MOU”) setting forth wages for Fiscal Year 2022 and other changes to the CBA;
5. The parties met in March and April 2022 in order to negotiate wages for future fiscal years;

6. The parties now desire to memorialize those agreements;

NOW THEREFORE, Employer and the Federation agree as follows:

1. The term of the CBA is hereby extended from June 30, 2024 through June 30, 2026.

2. Schedule A to the CBA is hereby amended as follows:

Current
Positions FY 2023 FY2024 FY2025 FY2026
Increase of: | Increase of: | Increase of:
3% or % 3% or 1z 3% or ¥
Current CPI Current CPI Current CPI
whicheveris | whicheveris | whicheveris
Building Tech $31.97/hour greater greater greater
3% or 1% 3% or % 3% or %4
Current CPI Current CPI Current CPI
whicheveris | whicheveris | whichever is
Ops Mechanic | $34.74/hour greater greater greater
3% or % 3% or ¥ 3% or %
Current CPI Current CPI Current CPI
whicheveris | whicheveris | whicheveris
Ops Tech Il $31.97/hour greater greater greater
Premium Call-in
pay S50 $50 S50 $50




3. CPlis defined as the Consumer Price Index (U.S. Department of Labor, Consumer Price Index, All
Urban Consumers, All ltems, U.S. City Average, Not Seasonally Adjusted, 1982-1984 = 100)
published by the United States Department of Labor, Bureau of Labor Statistics. Current CPl equals
the percentage change between January of the prior year and January of the year of the
adjustment. For example, the CPI for January 2021 is listed as 261.582 and the CPI for January
2022 is listed as 281.148. The percent increase between January 2021 and January 2022 is 7.48
(281.148-261.582 = 19.566 divided by 261.582=.07479 = 7.48%).

4. Labor Day is added as No. 6 and Election Day on even numbered years is added as No. 12 to the
list of holidays observed in Article XXIll, Section 1 of the CBA.

5. Employee members of the Bargaining unit are eligible for certification pay as follows:

a. For holding an Emergency Medical Technician — Basic (EMT Basic) license —annual
compensation of $700.00;

b. For holding a State of Montana Pesticide license —annual compensation of $500.00;

c. Certification pay is calculated on an annual basis and paid on the biweekly payroll;

d. In order to receive certification pay, the employee must ensure that a copy of current
licensure is provided to the administration office on or before June 1* annually. It is solely
the employee’s responsibility to provide this documentation;

e. A copy of the certificate/license will be retained as a permanent part of the employee’s
personnel file;

f. Employees are solely responsible for maintaining their licensure; however, Employer may
pay for ongoing training costs or allow employees to attend training during work hours.

6. All terms of the CBA not specifically amended herein shall remain in full force and effect. In the
event of a conflict between the terms of this MOU and the CBA, the terms of this MOU will govern.
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DATED this Z day of Qfm&_ 2022.

Brian Ellestad, A.A.E.
Airport Director, Missoula County Airport Authority
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Anthony Zéﬂ oshua Rice
MFPE Representative, Field Dept. MFPE Representative, Building Dept.




